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The concept of role exit presented by Zena Smith Blau in her book, Old
Age in a Changing Society, refers to the ongoing process of relinquishing
previously enacted social roles;·· a process which is part of everyday life for
men and women of all ages.

However, Blau argues that role exits in later life

are different from those in earlier stages of the life cycle because they tend
to be terminal and involuntary.

These factors, according to Blau, cause role

exits in old age to negatively influence the individual's overall satisfaction
with life.
This thesis examines the concept of role exit from three perspective:
first, from a theoretical perspective as it emerges out of social role theory;
second, in a substantive context as it relates to the problem of old age; and
finally, from an empirical perspective as an indicator of reported life satisfaction among a sample of older adults.
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The concept of role exit is one of many conceptual distinctions within
the broad social role framework.

The role framework assumes that the behavior

of individuals, in large part, is a function of the expectations of others.
The enactment of social roles, as they are defined by the culture and elaborated upon in the social situation, provides the basis of an individual's
identity or self-concept.

If old social roles are lost and new ones are not

provided, the actor is left without any cultural or social referent for behavior.

It is argued that this situation has negative personal consequences,

for without cultural guidelines, the individual has no criteria for selecting
appropriate behaviors and no tools for building and maintaining an identity.
From a substantive perspective, the concept of role exit is useful for
understanding the problematic nature of growing old in contemporary American
society.

In the later stages of the life cycle, three major social roles are

frequently relinquished.

During late middle age, the parental role is lost

as children grow to adulthood and leave home to start families of their own.
This process, referred to as the empty-nest syndrome, leaves the parents to
maintain their dyadic familial unit until the death of one spouse, typically
the husband.

At this time, the spouse role is relinquished, and the surviving

partner is left without any important familial roles to perform during old age.
Simultaneously with the loss of these family roles, employed adults are relinquishing the worker role as forced or voluntary retirement removes most persons
over age 65 from the labor force.
life role

Some authors have argued that these later

exits have negative consequences for the elderly person; others see

the effect as only minimal.

This thesis attempts to bring some greater clarity

to this issue by measuring the influlfe of role exits in old age on reported
life satisfaction among a sample of physically impaired, indigent older adults
residing in the metropolitan area of Portland, Oregon.
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Specifically, the following hypothesis is tested:

older adults who

have undergone recent role exits will report lower satisfaction with life
than both those who have not experienced the exit and those who never performed the role in younger years.

The social roles discussed above, parent

role, spouse, and worker role are examined independently to provide three
tests of the hypothesis.

The results of these analyses provide some support

for the hypothesis but also suggest that other factors, such as physical
health, can contribute to reduced life satisfaction.

Some implications of the

findings from this research for role theory, for social policy and for future
research are discussed.
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CF.APTER I
INTRODUCTION
Throughout the life course of most men and women, old social roles
are relinquished and new roles are acquired in a structured, orderly way.
Departure from one social group is usually followed by entry into a new
group, with new activities and new role partners.

Various social mechanisms,

such as anticipatory socialization and social rewards, assist the individual in preparing to relinquish old roles and in adjusting to new responsibilities.

For the most part these role changes occur quite naturally,

without imposing severe strain or hardship on the individual; but in some
instances, role exits are problematic and disorienting, negatively influencing identity changes, morale and general satisfaction with life.
Zena Blau (1973) suggests that the extent to which role exits are
problematic for the individual is influenced by the way the exit occurs
and the options available for new, socially-valued roles, following the
exit.

She argues that voluntary exits produce fewer negative consequences

than involuntary exits and that role exits which are followed by new role
entrances are less traumatic than terminal exits.
In the early stages of the life cycle, role exits are usually voluntary
and rewarding, as new, more important social roles are acquired.

By con-

trast, role exits which take place in late middle age and old age are
frequently involuntary and terminal.

Therefore, Blau concludes, role exits

in later life can be expected to have damaging consequences to the aged
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person's identity, morale and satisfaction with life.
The concept of role exit emerges out of the general theoretical
perspective of social role.

The role perspective assumes that the behavior

of individual members of a given society is in large part a function of the
expectations of others.

The extent to which these expectations are a part

of the culture or are generated in the social situation, and the amount of
individual variation permitted in role enactment, is continually debated
among theorists.

Nonetheless, the basic tenets of role theory have gained

general acceptance.
Social scientists in the field of aging have found role theory particularly useful in their analyses of the later stages of the life cycle.
Blau's (1973) work on role exits is just one of many studies exploring the
relationships among social change, social roles and adjustment in old age.
Burgess (1960) argued that modern technology and urbanization were denying
the aged of any vital societal functions and were trapping them in a
"roleless role".

Neugarten (1960, 1961, 1968) and Havighurst (1953, 1960,

1968) have focused primarily on the influence of role performance (or the
lack of it) on "successful aging", "adjustment" and "life satisfaction".
In general their findings have suggested that a loss of role activity in
the later stages of the life cycle is associated with a less positive sense
of well being.

They caution, however, that many of the respondents who

reported a high level of role loss also reported a high level of satisfaction with life.

In short, the effects on successful aging, of widowhood,

of the empty-nest and of retirement are not fully known.

Most research

suggests that role exits in old age are negatively associated with life
satisfaction but none of the findings have been conclusive

e~ough

to
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generalize to all or even most

o~der

people.

The empirical investigation undertaken for this study was based upon
Blau's concept of role exit and Neugarten's and Havighurst's measure of
life satisfaction.

The research was designed to test the empirical utility

of the concept of role exit in predicting satisfaction with life.
ically, the analysis tested the following hypothesis:

Specif-

Older adults who have

undergone recent role exits will report lower satisfaction with life than
both those who have not experienced the exit and those who have never performed the

~ole.

The figure below illustrates the hypothesis.
Role in Younger Years
Yes

Role in
Later Years

Yes

No

Hi Satisfaction

-

No Prediction
-

No

Lo Satisfaction

Figure 1.

Hi Satisfaction

The Hypothesis

Three social roles will be examined independently, providing three separate
tests of the hypothesis.

The social roles of spouse and parent will be

examined from the familial institution and the worker role from the occupational institution.
The dependent variable, life satisfaction, has held a prominent position in eerontological research during the past two decades.

The applied

nature of most research in the aging field stimulates the use of "quality
of life" outcome measures.

It is generally agreed that the practical

purpose of research in aging is to provide ways in which to improve the lives
of men and women in their later years.

This focus has led to the development

4
and testing of several instruments which attempt to measure different elements of the quality of life concept.

One of the best known and most

widely accepted instruments is the Life Satisfaction Index (LSI), developed
and refined by Neugarten, Havighurst and Tobin (1961).
These authors viewed quality of life in terms of successful aging and
satisfaction with life.

A persons was considered to be aging successfully

if he expressed satisfaction with his past and present life.

An individual

was regarded as satisfied with life if he:
a)
b)
c)
d)
e)

Takes pleasure from the round of activities that constitute
his everyday life,
regards his life as meaningful and accepts resolutely that which
life has been,
feels he has succeeded in achieving his major goals,
holds a positive image of self,
maintains happy and optimistic attitudes and mood. (Neugarten,
et al, 1961).

With this view of life satisfaction, the research team developed the Life
Satisfaction Index.

That instrument was employed for this study to provide

a measure for .Festing the effects of role exits and life satisfaction.

As

with all tools of this type, designed to quantitatively record the meaning
of a good life, the LSI has certain limitations which will be discussed in
Chapter IV.

However, given these limitations it provides as useful an

approximation of satisfaction of life in old age as the state of the art
permits.

CHAPTER II
THE THEORETICAL PERSPECTIVE: ROLE EXIT AND
ROLE THEORY IN THE STUDY OF OLD AGE
THE CONCEPT: ROLE EXIT
In her book, Old Age in a Changing Society, Zena Smith Blau presents
a theoretical essay on a new concept, role exit.

The introductory para-

graph of that essay defines the concept and suggests the impact of role exits
on the individual.
Role exit occurs whenever any stable pattern of interaction and shared activities between two or more persons
ceases. "Loss," "separation", "departure", and "ending"
are terms that signify exit from a social role. They engender feelings of deprivation, sadness, depression and
uncertainty similar in character, if not in intensity or
duration, to those precipitated by a loved person's death.
For the sense of bereavement is caused not merely by the
death itself but also by the termination of any enduring
pattern of activity between one person and a significant
other. (Blau, 1973).
According to Blau, role exits occur throughout the life cycle.

Since

roles tend to be sequenced according to chronological age, individuals
enter into and exit from social roles at different stages in life course.
Role exits are said to occur in one of four ways.
way, as in death of a role partner.

An act of nature is one

Another way is through voluntary

action, as when a person decides to leave a role partner or a social group.
Involuntary action is a third way, that is when the individual is abandoned
by the role

par~ner

and finally, expulsion by the group, or banishment.

Blau suggests that the way in which a role exit occurs is important
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for arderstanding the differential impact of role exits on the individual's
associational life, his self-concept, and his mood.
rel~ishment

indilridual.

For example, voluntary

of a role usually produces the fewest negative effects on the

In this case the individual himself chooses to give up the role,

typically to acquire a new, more valued role as when a student becomes a
worker.

Anticipatory socialization is involved in voluntary role exit,

which prepares the individual for the role change.

On the other hand, in-

voluntary exits, whether precipitated by an act of nature, by desertion of
a role partner or by banishment from a group, offer no comparable forms of
anticipation or freedom of choice.

The concerned individual does not make

the dloice of exiting the role and in general he is unprepared to do so.
New role options are less likely to have been explored and little, if any,
anticipatory socialization has occurred.

"The old pattern of existence

has been disrupted and he has no inunediate plans or prospects around which
to reform his self-concept." (Blau, 1973).
The point Blau is making is that the extent to which a role exit is
both '10luntary and followed by a new role entrance positively influences the
individual's attitude about the transition.

Understanding the way role

exits come about helps to explain the difference in their meaning and effect
at different stages in the life cycle.

For the most part, role exits in

younger life tend to be voluntary, and offer new role options in the future.
For

~mple,

young persons choose to abandon the single role for the marital

role, to change from student role to worker role, from childless to parent
role and so on.

In later life however, both the voluntary and new role

elements are missing, as individuals are forced to relinquish the spouse
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role through death of spouse, must tolerate the loss of parent role as
children grow and move away, and must accept the loss of worker role as mandatory retirement shuffles them out of the labor force.

Typically, however,

no new role options are available to the older adults.
Blau contends that role restitution is the most common way of handling
role exits.

Role sequencing, having a new role option, is the most common

form of restitution but other methods include role repetition and reallocation.
However, frequently role sequencing is not a practical method of restitution
for older adults since there are no culturally prescribed post-parental,
post-worker, and widow roles.

Repetition of the relinquished role, another

common form of role restitution in younger years, is rare.

Demographic and

legal factors, together with social custom make remarriage by widows and
re-entry into the work force by retirants almost impossible.

A third model

of restitution connected with role exit is for the person to reallocate
involvement in remaining roles so as to minimize the negative effects of
the role exit.

This form of restitution is useful for some older adults,

but as the number of role exits increases, the opportunity for involvement
in other role activities diminishes.

Many older people then, find themselves

without enough roles to effectively utuilize their time and energies.
Blau (1973) refers to this situation as "impoverishment of role resources"
and contends that among older adults, such a circumstance is common.
In summary then, Blau argues that the effects of exits are influenced
by the way in which the role exit comes about (voluntary or otherwise) and
the modes of role restitution (sequencing, repetition, reallocation) available to the individual.

Since the role exits experienced by older adults
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are typically involuntary and not conducive to restitution, Blau contends
that they negatively influence the individual 's associational life, his
self-concept and his mood.

THE THEORETICAL PERSPECTIVE: SOCIAL ROLE
The concept of role exit is built upon the work in social role theory.
Role exit is one conceptual distinction within the broad social role framework, just as Goode studied role strain, Gouldner analyzed role reciprocity and Gross et al. investigated role consensus.

To fully understand

and appropriately apply the concept of role exit, it is necessary to have
some knowledge of the larger theoretical framework.
The theory of social role has received substantial attention during
recent years but a clear and precise specification of its component aspects
has yet to emer ge.

Several authors have attempted to correct this short-

coming and their efforts reveal some agreement on the basic elements of the
role perspective, its definitions and its language.

The following review

of the current status of role theory will serve to point up the areas of
agreement and the issues which remain unresolved, as well as' to locate the
orientation of this analysis in the broader role framework.
The role perspective assumes that the behavior of individual members
o f a given society is in lar ge part a function of the expectations of
others.

Gross et al. (195 8 ) claim, after reviewing a subst antial amount of

role literature, that the " three basic ideas which appear in most of the
conceptualizations considered, if not in the definitions of role themselves,
are that individuals: 1) in social locations 2) behave 3) with reference to
expectations" .

These authors also assert that most of the social scientists

who utilize ' role analysis embrace the normative element of social behavior;
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that is, behavior does not occur in a random fashion but rather is a product
of the expectations an individual places on himself and those that others
in his group or society place upon him.
with Gross et al. in this regard.

Biddle and Thomas (1966) agree

"In essence, the role perspective assumes

that performance results from the social prescriptions and behavior of
others, and that individual variations in performance, to the extent that
they occur, are eA"J>ressed within the framework created by these factors."
(Biddle and Thomas, 1966).
outlines of role theory.

Thus, there is general agreement on the broad
Disagreement does exist on the amount of indivi-

dual variation, however, with social scientists in anthropology and sociology
frequently placing greater emphasis on the social determinants of behavior
than their colleagues in social psychology and psychology.

This disagree-

ment however, is one of degree and does not challenge the basic tenets of
role theory.
Three Definitions of Social Role
In the matter of definitions of social role, more fundamental differences arise.

There appear to be as many definitions as studies, with each

author developing a unique specification of role based upon the research
at hand.

Several authors have attempted to group these definitions into

similar conceptual categories.

For example, Streib has dichotomized the

myriad of definitions into categories which are consistent with structural
theory and those related
1971).

to:~ocial-psychological

theory (Streib and Schneider,

Biddle and Thomas (1966) imply a similar distinction in noting

the previously mentioned difference between the advocates of these theoretical positions on the importance of societal influence.

However, this

dichotomy tends to cloud important issues because it relies upon external
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theoretical positions rather than seeking distinctions within role theory
itself.
Other authors have attempted to categorize these numerous definitions
according to a framework emerging out of the definitions themselves.
Notable in this regard are Gross et al. (1958), Deutsch and Krauss (1965)
and Neiman and Hughes (1951).

In 1951, Neiman and Hughes made one of the

first efforts to systematically survey the role literature in an attempt
to analyze common usages of the concept and to identify important research
works on the subject.

In trying to systematize the available definitions,

the authors developed three distinctive categories: " • • • a) definitions
which use role to describe the dynamic process of personality development;
b) definitions in terms of society as a whole; and c) definitions in terms
of specific groups within a society." (Neiman & Hughes, 1951).

Each of

these three groups contain sub-types to further elaborate upon the scheme.
Gross et al. in 1958, and Deutsch and Krauss, in 1965, each present
a different triadic approach to categorizing role definitions.

Upon care-

ful analysis, the two approaches appear to be remarkably similar.

Deutsch

and Krauss draw upon the work of Rommetveit in outlining their conceptualizations:
1) The role consists of the system of expectations which exist
in the social world surrounding the occupant of a position expectations regarding his behavior toward occupants of some
other position. This may be termed prescribed role.
2) The role consists of those specific expectations the occupant
of a position perceives as applicable to his own behavior when
he interacts with the occupants of some other position. This
may be termed the subjective role.
3) The role consists of the specific overt behaviors of the occupant of a position when he interacts with the occupants of
some other position. This may be termed the enacted role.
(Deutsch & Krauss, 1965).
Though all three of these conceptualizations are consistent with the
general perspective of role theory, each one views the phenomenon from a
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slightly different frame of reference.
The distinctions posited by Deutsch and Krauss are also evident in
the work of Gross et al.

These authors again provide three conceptual-

izations of role definitions.

"Definitions of role which either equate it

with or define it to include normative culture patterns have been placed
in the first category • • • " (Gross, et al., 1958).

The authors go on to

suggest that role according to this view" • . • has reference not to actual
behavior of an occupant of a position but to hehavioral standards." (Gross
et al., 1958).

This first category then, is consistent with what Deutsch

and Krauss (1965) have labeled the prescribed role.

The best known example

of this approach is the work of Ralph Linton (1936), primarily his volume
The Study of Man.

Linton's work has formed the foundation for subsequent

role analysis, particularly in the works viewing role as a cultural pattern.
He saw roles as consisting of "attitudes, values and behavior ascribed by
the society to any and all persons occupying the status." (Linton, 1936).
Biddle and Thomas (1966) have credited Linton's ideas with providing
the foundation for linking social roles to the social structure.

"The

implication that positions and the attending roles were elements of societies
suggested new possibilities for analyzing social structure; and the idea
that an individual's behavior could be construed as role performance implied
that role was one linkage between individual behavior and social structure."
(Biddle & Thomas, 1966).

According to the prescribed role definition,

roles are seen as the means whereby the work of society is carried on and
through which the culture is passed.

The "business" of society is accom-

plished and organized through its members' occupying positions and filling
attendant roles.

The culture of each society is perpetuated as succeeding

generations become trained to assume specified cultural roles.
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The second categorization offered by Gross et al. (1958) is to treat
role "as an individual's definition of his situation with reference to his
and other's social positions • • • In this context, a role is a mode of
organization of the actor's orientation to the situation."
1958).

(Gross et al.,

This approach is consistent with the Deutsch and Krauss (1965)

notion of "subjective role."

Here, the interactions between individuals

become important in understanding social role.

For in the interaction sit-

uation, "each actor has an orientation to the other and is himself an object
of orientation; both are part of his role."

(Gross et al., 1958).

The works of George Herbert Mead (1934) and others in the social
psychological school typically advance this view.

Mead's interest in socially

reflexive behavior and in the concept of role taking are directly relevant
here.

His ideas on the Rgeneralized other", on the "self", and on the

distinction between the "I" and the "me" have held an important position
in the development of the "subjective" role.

"For Mead, selfhood is dis-

tinguished by a ·man's capacity to be an object to himself and this capacity
is inherent in the mechanism of language.

To the extent that a person is

able to take the role of others, he can respond to himself from their perspective and, hence, become an object to himself." (Deutsch & Krauss, 1965).
This statement makes clear that unlike the "prescribed" role analysis, Mead
does not focus on the way an individual's experiences are structured by
culture patterns.

Role enactment here is not as much related to the struc-

ture of activities posed by the social system, as to the individual's
orientation to his "generalized other.n
The third and final category includes those definitions "which deal
with role as the behavior of actors occupying social positions."

(Gross
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et al., 1958).

Accordin~

to this conceptualization, roles are defined

based upon real life behaviors, or as Deutsch & Krauss would say, specific
overt behaviors.

Gross et al., (1958) suggest that this definitional

category has been most frequently associated with Kingsley Davis.

"How

an individual actually performs in a given position, as distinct from how
he is supposed to perform, we call his role." (Gross et al., 1958).

The

concept of enacted role has not been neglected by other authors but typically
it is seen as part of the larger role vocabulary (included with role set,
role strain, role loss, etc.), rather than as the definition of role itself.
Gross et al., (1958) also offer a second formulation of the "enacted"
role.

This second approach emerges from the work of small group analysis

and includes group task roles (leader, for example), group building and
maintenance roles, etc.

The authors suggest that this approach tends to

classify individual acts as role and that role becomes defined as "a more
or less coherent and unified system of items of interpersonal behavior."
(Gross et al, 1958).

However, such uses of the concept of social role are

comparatively infrequent and are mentioned here only to provide some indication of the range of contexts in which role analysis is applied.
In trying to account for these definitional differences, Gross et al.,
suggest first, that the definition an author advances is influenced by his
particular discipline and the type of problems he studies, and second that
the definition reflects the frame of reference within which the author
places his role concept.

For example, Linton, an anthropologist, focuses

on culture patterns and is primarily interested in the way normative patterns
influence the behavior of occupants of positions in the social structure.
His frame of reference is the larger society and its culture.

Hence, he
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defines role in terms of prescribed role -- the behavioral standards established by the social system.
Social psychologists, on the other hand, are primarily interested in
the way behavior is influenced by the actor's orientation to others and to
himself.

Their frame of reference is the interaction situation.

Authors

with this prespective tend to define role in terms of subjective role -the individual's perception of his own situation with reference to immediate
others.
Distinctions Between Role and Status
The field of role theory is further complicated by the place of
"status" in the overall picture of role analysis.

According to Linton (1936)

the status of any individual represents his position relative to the total
society.

"A status, as distinct from the individual who may occupy it, is

simply a collection of rights and duties."

(Linton, 1936).

It is also

acceptable to speak of a status. as a position within one of the many behavior patterns in which the individual participates.

In this sense, a

single individual may have many statuses, corresponding to his various
patterns, which when taken together comprise his one status, or position in
society.
Social role also is viewed by Linton in both the multiple role and
singular role sense.

The difference between role and status is that role

is seen as the dynamic aspect of status.

"V.lhen {the individual) puts his

rights and duties which constitute the status into effect, he is performing
a role."

(Linton, 1936).

Since Linton's work, the use of these two terms, status and role, have
changed somewhat, probably resulting in more analytical confusion than
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clarity.

As Rushing (1964) points out,
Attempts to clarify the concept have led to a number of different role concepts and subconcepts; some continue to follow
Linton's use of social role as behavior - the 'dynamic aspect
of status', while others speak of 'role behavior' as well as
status and role; and what some writers call status, another
calls position; one theorist replaces role with role-set,
which is similar to another's use of position, • • • (Rushing,
1964).

Lopata (1964) tend~ to cloud the picture even further in her attempts
to restate the relation between role and status.

She suggests that the

major role theorists have
failed to realize that the basis for the problem is the very
assumption that a social role is a consequence of its status.
The simple reversal of emphasis in the relation between role
and status can open for us a completely new view of the functioning of society and of human relations. (Lopata, 1964).
She argues that social roles are assigned positions and that the duties
and rights of a status are only one aspect of a role.
Though most social scientists would find Lopata's argument unacceptable,
many have abandoned the Lintonian concept of status and are using role in
its place, almost exclusively.

The term status has become primarily associated

with the social stratification field and role theorists rely on the concepts
of position or role in its place.

For example, Gross et al, select the

terms position because "status connotes the idea of differential ranking

. . .'

whereas the neutral term, position, does not." (Gross, et al., 1958).
Increasingly, the definition of the social role provided by social scientists
is including both the "positional" aspect of status and the "behavioral"
aspect of role.
Blau's use of social role is consistent with this trend.

Even though

she never defines "role", it is clear from her work that role is a broader
term than status and encompasses both position and behavior.

The very term
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"role exit", suggests a status passage as well as a behavioral change and
in her writings Blau uses the term status change synonomously with role
exit.

{Blau,

1973).

Blau's Concept of Role Exit and Role Theory
Blau's approach to role theory and to the concept of role exit
suggests that she is primarily interested in prescribed role, or behavioral
standards.

To some extent this is true in that Blau analyzes society's

allocation of essential functions to determine the relevance of older
people to the perpetuation of society.

She concludes that there are no

cultural guidelines outlining appropriate behaviors for older people to
key societal institutions.

In short, the culture does not include any

behavioral standards for older adults which are essential for societal
functioning or for the perpetuation of the culture.
Blau also views social role from the subjective perspective.

She

posits that the concept of role exit is integra1ly involved in identity.

An individual achieves a personal and social identity during
his performance of roles. Indeed, an important condition of
psychological and social growth is the individual!s ability
and readiness to give up roles that he has already mastered
and to learn new ones that are more complex, more demanding,
and more rewarding. (Blau, 1973).
Here then, the process of entering and exiting social roles is viewed as
a critical part of identity formation.

Blau also sees the individual's

interaction network as important to identity and role performance.
The roles played by a person in the past, cease to have any
social reality unless he belongs to an enduring social network of people who have shared the same past. To have even
one stable group in which··athers share with the older person
the knowledge of who he was and what he was acts to preserve
sameness of identity. (Blau, 1973).
The availability of roles which orient the individual to himself and others,
is seen as crucial for identity formation and maintenance.

Role exits in
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old age deny the aging individual the opportunity to achieve this mutual
orientation; only if he possesses networks of people who knew him in his
previous social roles can a positive identity be sustained.
In summary then, Blau applies social role theory in both the prescribed and subjective context.

On

the one hand she argues that the role

exits of old age provide a dramatic illustration of the way in which society
has neglected to prescribe meaningful social roles to older adults.

Once

the roles assumed during middle age are gone, no new roles are provided.
On the other hand, Blau deals with subjective role by analyzing the way in
which role exits negatively influence the individual's own identity, and
his ability to participate in the interactive situation.

ROLE ANALYSIS IN THE STUDY OF LATER LIFE
Social role theory has held a prominent position in the adult development and aging field.

Even though the concept of role exit is unique to

Blau's work, other professionals in the study of old age have utilized role
theory in a variety of contexts.

In general, role theory has gained broad

acceptance in this field and is considered a most acceptable theoretical
tool for gerontological analyses.
In the early 1940's, Cottrell utilized the role theory framework to
outline a series of propositions "covering what appear to be the chief
determinants of the degree of adjustment an individual is likely to realize
as he functions in a given social role in a given culture" (Cottrell, 1942).
His work specifically focused on age-sex roles and problems of adjustment,
where good adjustment was defined in terms of low amount of tension, anxiety,
and frustration suffered by the individual in trying to play a culturallydefined role.
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Burgess (1960) first introduced the now popular concept of the "roleless role".

His studies suggested that modern technology and urbanization

have resulted in changes in the number and importance of social roles in
all age groups in Western society.

However, the aged alone suffered the

greatest impact of adverse role shifts during this period.

Burgess notes

that during the years of industrialization the aged lost their right to
work through forced retirement and lost their favored position in the family.
All this resulted in increased leisure time, a curse for many because there
was nothing to do with it.

"In short, the retired older man and his wife

are imprisoned in a roleless role.
such as they had in rural society."

They have no vital function to perform
(Burgess, 1960).

Burgess' work, then,

draws upon an historical perspective to determine the impact of major societal developments on the roles available to particular subgroups within
that society, specifically the aged.
Neugarten and Gutmann (1968) took a wholly different
that of Burgess in their study of age roles.

appro~ch

from

These authors employed the

Thematic Apperception Test technique to investigate age-sex roles and personality in middle and later years.

"The primary concern of the study was

with the collective role images of husbands, wives, sons and daughters,
as those images emerged from the projections of different respondents."
(Neugarten & Gutmann, 1968).

These projective data were not expected to

provide full descriptions of the complex of social roles played by adults
in the family situation, but rather they illustrate the central aspect of
the role, as recognized by both male and female adults.
The most important finding of this research was that "with increasing
age of respondents, the old man and old woman reversed roles in regard to
authority in the family.

For younger men and women (aged fifty-five to
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seventy) the old woman was in the dominant role, and the old man, no
matter what other qualities were ascribed to him was seen as submissive."
(Neugartern & Gutmann, 1968).

Neugarten and Gutmann suggest that these

findings imply personality changes in the years from forty to seventy, with
women becoming increasingly willing to express their own agressive impulses
while men express their nurturant and affiliative impulses.
These findings, although perhaps not the interpretation, are consistent
with Burgess' analysis.

He suggested that "role loss" is more intensive

and damaging for the male because he loses his occupational and breadwinner
roles even though his wife is typically able to retain her homemaker role.
Thus, the lack of authority expressed by older males in the Neugarten study
may in part result from the adverse affects of role loss in later years.
Many of the studies dealing with social roles in old age focus on
defining and determining "successful aging", or "adjustment" or some similar
measure of good living.

An early attempt in this vein was made by Havighurst

·•

and Albrecht (1953) on the basis of a study of public opinion concerning
the activities of older people.

The investigators were concerned with

the competence with which people of various ages, but primarily older people,
perform their roles.

Initially, the study determined general definitions

of common social roles and the expectations associated with them by interviewing a sample of adult middle class urban Americans.

These definitions

were then used to assess the level of overt role performance among older
adults.

"The meaning of social competence in the performance of social role,

in this study, includes the level of overt performance, judged against
common American standards (for older adults) combined with attitudes toward
the role as disclosed in an interview."

(Havighurst and Albrecht, 1953).

20

The greater the level of social competence, the more successfully the person
is aging.

Here then, successful aging is viewed in terms of the aged indi-

vidual's competence in performing roles consistent with the social definition.
The study concluded that during the period from forty to seventy years the
competence with which people perform social roles plateaus, with a slight
decline toward later years.
In the early 1960's, the first explicitly stated social-psychological
theory of aging appeared in print.

The disengagement theory, as it has

come to be known, used the concept of social role to assess the individual's
level of participation in social life.

As with other studies, Cumming and

Henry (1961) observed that as people grew older their behavior changed, their
activities became curtailed, the extent of their social interaction decreased,
or more simply stated, they lost important social roles from middle age.
However, the interpretation of these events is different in the disengagement
perspective from other perspectives.

"In the disengagement theory, • • •

the decreased social interaction is interpreted as a process characterized
by mutuality; one in which both society and the aging person withdraw, with
the aging individual acceptant, perhaps even desirous of the decreased interaction."

(Havighurst et al., 1968).

This view sees disengagement as a

natural process rather than one imposed upon the individual by urbanization,
technological advances and social change.

Successful aging is viewed

as the attainment of a new equilibrium characterized by greater psychological
distance and decreased social interaction.
Publication of disengagement theory set off a lively controversy
which continues today.

Rose (1963) criticized the theory as being exces-

sively functional, in the Paronsian sense, with too little attention given
to the social context and social trends impinging upon the life styles of
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older adults.

He contends that the current institutional forms in American

society result in "forced disengagement", not voluntary withdrawal.
Havighurst et al. (1968) suggests that a conceptual distinction between disengagement as a process and disengagement as a theory of successful
aging would be useful.

His research, the Kansas City Study of Adult Life,

tends to confirm the former notion, but to negate the second.

Social engage-

ment and the maintenance of social roles were found to be positively related
to psychological well-being.

Specifically, on the measure of change in role

activity since age 60, a decrease in activity was associated with a less
positive sense of well-being.

Also, those older persons who continue the

greatest amounts of activity generally have greater psychological wellbeing.

The authors caution, however, that all four combinations of role

activity and satisfaction were present, that is high-high, low-low, highlow and low-high, and no conclusions on successful aging could be generalized to all or even most older adults.
Zena Blau is perhaps the most outspoken critic of disengagement
theory.

She contends that "the disengagement theory, as originally formu-

lated by Cumming and Henry, has little, if any, scientific value."

The

results of her own research in Kips Bay and Elmira suggest that old age
signifies the loss of key social roles which define adult identity and that
loss of these roles removes older people from the mainstream of life and
is therefore a stigma; and like all stigmas, it is dreaded and hated by
the stigmatized individual.

She also criticizes disengagement theory from

a humanitarian perspective.
The disengagement theory deserves to be publicly attacked
because it can so easily be used as rationale by the nonold, who constitute the "normals" in society, to avoid confronting and dealing with the issue of old people's marginality and rolelessness in American society. (Blau, 1973).
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Blau suggests that a theory of aging based upon the concept of role exit
would have greater scientific credibility and would be more relevant to
the plight of older people.

CHAPTER III
SUBSTANTIVE PERSPECTIVE: ROLE EXITS
IN THE CONTEXT OF OLD AGE
"Age" has been conceptualized in a variety of ways depending upon
the problem being addressed.

For purposes of this discussion, age will be

examined from three perspectives: chronological, physiological, and social.
The first of these, chronological age, refers to the number of years an
individual has lived.

It provides a numerical response to the question,

"how old are you?" but scientifically it tells us very little about the
physical and social situation of the individual.

Whatever "meaning 11 chron-

ological age as acquired, is not due to its intrinsic utility but rather
is a function of the legal status changes which have been specified according to numerical age.

Atchley points out that evep though chronological

age is a poor analytical tool, "we are forced to continue to use [it] as
the operational definition of [life cycle] stages because no one has come
up with a satisfactory way of identifying older people symptomatically."
(1972).

Such a sympotmatic approach would utilize physical, social and

psychological indicators of age as well as chronological age.

However, as

the following discussion will indicate, these other "ages" are currently
poorly specified and poorly measured.
Biological age refers to physiological changes which mark the human
body's aging process.

Busse (1968) distinguishes between primary and

secondary biological aging.

"The biological processes called primary aging

are apparently rooted in heredity."

(Busse, 1969).

These processes are

natural, inborn and time-related but independent of stress, trauma, and
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disease.

These processes, illustrated by puberty and menopause, are conunon

to human species, but the time and exact nature of their occurrence vary
among individuals.

Secondary aging, on the other hand, refers to the effects

of health traumas such as actue illnesses and chronic diseases, on individuals throughout the life cycle.

Both priMary and secondary aging changes

are related to chronological age but the relationship is not strong.
Indicators still need to be developed which reflect biological aging shifts
in the individual to replace the numerical labels upon which we usually
rely.

However, as Rosow (1967) points out, biological age does not contri-

bute substantially to our understanding of individual behavior and relationships.

Available evidence suggests that only in extreme cases of health

and physical incapacities does biological age correlate with social age.
Social age is measured through the behavior of individuals and of
others toward them.

It is one perspective from which to view the norms and

expectations which influence individual behavior.

As people move through

the life cycle, they pass through different stages, entering and exiting
from different social roles.

For example, most people pass from infancy to

childhood to adolescence and on to adulthood performing the roles of child,
teenager, student, worker, spouse, parent, and so forth.

Of particular

interest to us here is the final life cycle state referred to as "old age".
"Despite minor variations between social classes, the onset of social
old age tends to be fairly .stable and uniform.

It creeps up unobtrusively

and develops vaguely in the course of the later fifties, so that people
become regarded and treated as socially 'older' from somewhere near the age
of sixty."

(Rosow, 1967).

Variations in this pattern based upon physical

and mental health differences are generally slight.

Society responds to

older adults in a set and consistent pattern, regardless of personal
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resources and capacities.
Even though the process of becoming "socially older" is unspecified
and gradual, there are "formal agreements" which influence an individual's
behavior and his relationships with others.

Those formal changes are part

of the laws governing this country, and are incorporated in the term
"legal age".

Legal age can be thought of as a type of social age since

laws generally emerge from accepted social practices.

However, once estab-

lished, legal ages have substantial influence over the definition of social
age.

In some cases, legal ages remain in force long after their relevance

has disappeared, interfering with the natural social processes.
However, to fully understand the concept of social "old age", one
must look beyond the legal status changes.

Social old age is better ex-

plained by analyzing the changes that occur in norms and expectations as
individuals move from middle age to old age.

These changes, referred to

in this thesis as role exits, comprise the basic elements of the def4nition
of "old age".

In this context, social old age can be defined as that time

when the loss of critical social roles is not followed by new equally important roles.

"old" is the life cycle stage when one is categorized as

too obsolete to participate in vital social institutions.

Old is the time

when one is "freed" from the performance of significant social roles and
from the cbnstraints on behavior of culturally prescribed norms.

However,

as Blau points out, "without cultural guidelines, the freedom to choose is
a burden, not an opportunity.

This kind of cultural ambiguity helps explain

why old age • • • must be understood as an existential problem for the older
person and as a critical social problem for the larger society."

(Blau, 1973).

26
A PERIOD OF ROLE EXITS
Urbanization, industrialization and increasing complexity of
the social structure have removed the foundations of traditional roles without introducing relevant re-education or
necessary modification in the socialization of existing members.
Nor have the societies developed adequate means for preserving
the self-identity and dignity of those members who are made
obsolete by the changes. People quite capable of living in the
society in which they were born and socialized are of ten unable
to function in the society in which they are now located.
(Lopata, 1973).
The situation described here by Lopata, has important consequences
for the aged, many of whom have been the victims of technological growth
and social change.

As urbanization and industrialization penetrate and

change the existing social system, the roles which older adults performed
as younger citizens begin to disappear.

The process of aging involves

the loss of the roles of spouse, parent and employee without replacement
of these roles with similarly structured, socially defined positions.
Parent Role Exit
Typically, the first signs of old age occur in the family setting as
children grow and leave home.

Though fathers and mothers continue to be

"parents," the responsibilities and rewards of parenthood are substantially
altered.

In this society, once the young move away from the family house-

hold and become economically independent, parental involvement diminishes
quickly.

"The distinctive responsibilities of parenthood are physical and

emotional nurturing, socialization, and economic support.

Once these are

accomplished, the children are considered ready to marry and establish
families of their own."

(Blau, 1973).

Table I illustrates how the parental age at which children are grown
and departed has shifted during the past century.

The data also show that
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the amount of time between marriage of last child and death of self or
death of spouse has increased substantially.

Today, adults are spending

longer periods of time out of the parenting role than ever before.

TABLE I
MEDIAN AGE OF HUSBAND AND WIFE

AT SUCCESSIVE EVENTS IN
THE FAMILY CYCLE
Stage:

1890

1940

1966

22
32
55
53
68

22
27
50
61
n/a

20
26
48
64
78

26
36
59
57
66

24
30
53
64
n/a

22
28
49
66
73

Median age of wife at:
First Marriage
Birth of Last Child
Marriage of Last Child
Death of Husband
Death
Median age of husband at:
First Marriage
Birth of Last Child
Marriage of Last Child
Death of Wife
Death
Source:

Zena Blau, Old Age in a Changing Society, 1973.

It is important to note that the loss of children is not usually
replaced by the arrival of new familial responsibilities for the parents.
Rather, the specific culturally defined rights and duties of parenting are
replaced with vague concepts regarding appropriate behavior during postparental years.

Furthermore, those vague concepts encourage a passive

position for the older parent by emphasizing "what not to do" regarding the
children.

Once the child has established his own residence, it becomes

his option to determine the nature and intensity of parent-child and parentgrandchild relationships.
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Another characteristic of the post-parental years is that the basis
of the parent-child relationship changes.

As Streib and Thompson (1960)

point out, when the parent and children share a household, the relationship
is grounded in the
bers.

soci~lly-created

functional interdependence of its mem-

These functions are clearly prescribed and society takes an active

part in assuring

co~pliance.

Once the children leave home, functional

dependence ceases and the relationship becomes tied to affection.

inter~

The

responsibilities attached to that affection are uniquely defined in each
relationship rather than being a product of societal prescription.

The

result of these changes is that older people lose the clearly defined and
socially enforced role of parent and receive instead a loosely defined
situation which makes them dependent upon their children's benevolence for
participation in meaningful family life.
Spouse Role Exit
Typically, at the time children are leaving home, both parents are
alive and sharing a dwelling unit.

Other positive factors in the parents'

lives help to diminish negative impact resulting from loss of the parental
role.

"At this stage in life, men are still working and at the peak of

their earning power, while women have opportunities for numerous new activities."

(Blau, 1973).

In some cases, the relationship between the

spouses becomes richer and more intimate, further reducing the emotional
strain brought about by the children's departure.

The parents continue to

retain the husband and wife roles, even though they are no longer performing the parental role.
However, within a few years, the final stage of conjugal family life
has disappeared with the death of one spouse.

In most families, the husband
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dies before his wife, making widowhood substantially more prominent among
females than males.
one.

Today the ratio of widows to widowers is about four to

Other data reveal that after the spouse's death, males more than

females are likely to remarry, and thus leave the status of "widowed".

For

these reasons, widowhood will be discussed here primarily as it affects
females, not because this situation is sociologically more important but
because it is statistically more common.
The 1970 census has revealed that 12.5% of all women aged 14 and over
are widowed.

Other data show that in those homes with a female head of

household, 43% are headed by a widow.

Widowhood can occur throughout the

life cycle but it is more comm.on (and problematic) among the female population over 50.

Table II presents data on the marital status of adult females.
TABLE II
MARITAL STATUS OF AMERICAN WOMEN
(In percentages)

AGE
20
50
55
60
65
70
75
80
85

-

50
54
59
64
69
74
79
84

+

Single

Married

Widowed

11.3
7.6
8.2
7.7
7.9
8.4
8.8
9.5
9.6

83.9
77 .o
69.9
61.4
51.6
39.1
27.4
16.2
8.2

1.6
11.1
17.9
27.6
37.9
50.4
62.2
73.1
81.4

Divorced
3.2
4.2
3.9
3.3
2.7
2.1
1.5
1.1
0.8

Source: The United States Census of Population, 1960 U.S. Summary, Detailed
Characteristics, Segments of Table 176.
As the table illustrates, after age 55 there is approximately a ten
percent increase in the proportion of widows with each five year increase
in age.

The average age for widowhood to occur is 56 years.

of these statistical facts,

But in spite
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Life styles for American widows are generally built upon the
assumption either that they are young and can soon remarry or
that they are very old and removed from the realm of active
involvement. The trouble is that most widows are neither, but
the society has not taken cognizance of this fact to modify
the facilities and roles available to them. As a result,
their potential for action is lost to the community, leaving
many widows idly to perform tasks in functionally insignificant social roles. (Lopata, 1973).
In Lopata's (1973) analysis of widowhood, she suggests that the "grief
period" following the death of the husband is similar for most women.

The

intensity and duration of this period may vary, but the basic disorientation
and depression is typical.

However, the period following this grief time,

when each widow is trying to construct a new existence without her spouse,
shows great dissimilarities in ·paths toward "adjustment".
In many cultures, the appropriate behavior for widows is prescribed
in societal norms.

Functions are delineated for widowed females and after

the grief period she acquires new roles to replace the lost one of wife.
However, American society has not established
widows into new functional positions.

a~y

procedures for bringing

Lopata suggests that the least

societal control over the post-death period "exists in societies with neolocal family groups, self-selective partner choice, relatively high status
of women in the nuclear unit, weak kin connections and strong rights of
property inheritance on the part of the wife."

(Lopata, 1973).

This con-

figuration is typical of American society.
The problem posed by societies with low social control over widowhood
is that they reduce "the woman to the relatively functionless position of
self-maintenance, once the role of mother is diminished through the independent existence of children and the role of wife is diminished through the
death of her husband" (Lopata, 1973).

The most important function the

widow can serve is to prevent others from needing to take care of her.

Hence, she is not provided with socially prescribed opportunities to actively
participate in social institutions but rather must create on her own a life
style which is personally satisfying but not bothersome to others.
We have just reviewed how growing old can exclude the individual from
meaningful roles in family life.

The processes through which this occurs

however, are in many respects natural and inevitable.

Children have been

growing up and starting new families for centuries and such behavior is
considered essential to the perpetuation of the society.
sidered an even more inevitable event.

Death is con-

It is not the product of a national

policy to produce widows, but rather reflects the natural termination of
the life cycle process.

In this instance, society may have some respon-

sibility for providing new roles after termination of the parent and spouse
roles, but it is not able to change the fact of termination.
Worker Role Exit
The case of the worker role is somewhat different from that of familial
roles because society does regulate an individual's capacity to participate
in the labor force.

The loss of the worker role in old age, referred to

as "retirement", is due to a relatively recent social policy to reduce the
size of the work force.
Retirement represents the creation in modern society of an
economically non-productive role for large numbers of people
whose labor is not considered essential or necessary for the
functioning of the economic order. As a social process, retirement is the prescribed transition from the position of an
economically active person to the position of an economically
inactive person (Orbach, 1963).
Beyond the economic aspects however, retirement represents a departure from
a situation which confers status and produces an important network of
social relationships.

To more fully comprehend the social meaning of retirement, it is
necessary to understand its history and prevalence.

The emergence of retire-

ment as a socially institutionalized phenonenon is the result of technological, demographic, social and political changes in this society.

The

work of Donahue et al. (1960) among others, suggests that the following
changes were particularly important to the institutionalization of retirement.
1)

Improvements in medical science have increased the number of

persons who can attain a full life-span of sixty years or more.

This has

meant a large increase in the size of the population available for longer
periods of productive labor.
2)

Current technology has made it possible for society to support

ever greater numbers of dependent persons through substantial increases
in the productive capacity.
3)

The development of a strong centralized national

gover~ment

has

made it possible to marshal and pool the resources necessary to support a
dependent population.
4)

Changes in the traditional institutional functions of the family

and local community has meant the creation of a new relationship between the
individual and the national state.

The family is no longer the major

economic unit, as it was in the days of small family famrs and craft shops.
The state has assumed numerous maintenance responsibilities toward the
individual and the individual has become increasingly willing to be "supported"
by society.
Though these changes have been taking place throughout the 19th and
20th centuries, their impact has been most noticeable since the thirties.
As Donahue suggests, " • • • before the introduction of the federal Social
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Security system . • • retirement was almost non-existent as an institutionalized form of life for the great bulk of older persons in the United
States." (Donahue et al., 1960).

Statistics show that in 1900, sixty-five

percent of the males over 65 were employed.
to twenty-six percent.

By 1970 this figure had dropped

(Friedmann and Orbach, 1974).

Though employment and therefore retirement is considered primarily
a

11

masculine" phenomenon, increasing numbers of women are becoming members

of the labor force.

Today, about half the women in the 45-65 age bracket

are employed and will soon face the dilemmas posed by retirement and traditionally restricted to males.

(Back, 1969).

Two of the most serious consequences of retirement are the loss of
social status and the loss of a social network.

In this society, an

individual's social status is largely determined by his occupation.

Both

the individual and others in his life space are likely to identify him in
terms of his job.
!

"And with retirement, this identity somehow becomes a

background characteristic rather than a reality.

There is a world of

difference between a mechanic and a retired mechanic, a minister and a
retired minister, etc."

(Donahue et al., 1960).

This change in social status, from being a worker to being a retired
worker, has important consequences for family life.

Some wives feel that

the family has lost prestige since the husband's retirement.

Others become

distressed by the husband's constant presence around the house.

"A signi-

ficant proportion of women do not want their husbands to retire because they
feel that there will be more housework to do, that their daily routine
will be disrupted, that they do

~ot

want their husbands home all day, and

that they will have to live on a lower income."

(Donahue, et al.,-1960).

Studies on social networks have determined that the major source of social

..
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contacts among males is the job.
tacts drop off sharply.

However, after retirement, these con-

The retiree is no longer a part of the daily work

routine and in time he becomes forgotten.

He cannot discuss job-related

issues because he is not kept informed on changes at the work place.

Simply

then, when the individual retires, he loses the sharing of cormnon interest
with other workers and his job-oriented relationships begin to diminish.
Ultimately then, the loss of social relationships through work pushes
the retiree out of the occupational institution.

Simultaneously, loss of

the occupationally-conferred social roles is not replaced by a new role,
and therefore the retiree goes through the process of role exit without
the opportunity to enter a new and equally meaningful role.

CHAPTER IV
EMPIRICAL PERSPECTIVE: ROLE EXITS AMONG OLDER ADULTS
AS INDICATORS OF DIMINISHED SATISFACTION IN LIFE
THE HYPOTHESIS
In her book, Old Age in a Changing Society; Zena Blau (1973) contends that role exits among middle aged and older adults produce lower
morale and lower satisfaction with life in old age.
The fact that people grow older does not in itself account
for many of the changes in mood and behavior in old age. The
role changes that signify permanent detachment from society's
two principle institutional systems - the nuclear family and
the occupational system - are far more important factors than
physical changes. As long as people continue to perform roles
within these systems - whether they are sixty or seventy or
even eighty - they do not differ either socially or psychologically from people still in their forties or fifties.
(Blau,
1973).
Blau offers statements such as this one as facts, rather than as
issues for further investigation.

However, most social scientists agree

that the impact of role loss on morale is not fully known and further
study could still be useful.

This analysis is undertaken in an effort

to examine the empirical utility of the concept of role exit in studies
of satisfaction with life among older adults.
Specifically, the analysis will test the following hypothesis: older
adults who have undergone recent role exits will report lower satisfaction
with life than both those who have not experienced the exit and those who
never performed in younger years.

The figure below illustrates the hypothesis.

For the purpose of this analysis, three social roles will be examined.
The social roles of spouse and parent will be included from the family
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institution and the role of worker from the occupational institution.
Role in

Youn~er

Years

Yes
Role in
Later Years

No

Yes

µ·
_.l.

Ho

Lo Satisfaction

Figure 1.

Satisfaction

No Prediction
__ l_
·µ-

Satisfaction

The Hypothesis

To test the hypothesis, role perfornance will be examined in temporal
terms; that is, lookine at role
of role exits.

perfor~ance

over time to assess the effects

Specifically, we will look at role performance both in

younger years, operationally defined as age 50, and in old age, at the
time of interview.

Age 50 was selected for the younger period because it

symbolizes middle age; by this time, most individuals have acquired the
role of spouse, parent or employee but have not yet exited from these roles.
Those individuals who have not yet acquired any of these roles will probably never do so.

Old age was not defined by any specific age but all re-

spondents were considered to be part of the "old age" category at the time
of interview.

All were over sixty and some were in their eighties and

ninties.
THE DEPENDENT VARIABLE: LIFE SATISFACTION
The dependent variable,

sa~isfaction

with life, has played an im-

portant part in gerontological research for the past two decades.

As

Havighurst points out,
The practical purpose of gerontology is to help people
live better in their later years. However, we do not have
general agreement on what good living in the. later years is.
We agree on some of the determining conditions of good living,
such as health, economic security, presence of friends and
family, but there is disagreement on actual signs of good
living in the feelings and behavior of a person as he grows
older. (Havighurst, 1960).
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The disagreements referred to by Havighurst are as real today as
they were when he wrote on "successful aging" over a decade ago.

Geron-

tologists continue to argue over the components of "good living" in old
age.

On the one hand, there are those who contend that successful aging

consists of continuing the activities and interactions of middle age
(Maddox, 1968).

Others argue that a decrease in activity and disengage-

ment from past involvements and responsibilities is more conducive to
successful aging (Cunnning and Henry, 1961).
Both of these positions have been disputed based upon the value
judgments implicit in their arguments.

Each position views success in

aging primarily in terms of the social acceptability of other people's
behavior.

Typically, behavior such as social and civic activity and

family affairs was assessed in terms of societal standards for older
adults.

For example, Havighurst and Albrecht attempted a measure of

successful aging "on the basis of a study of public opinion concerning the
activities of older people.

Based on this study, a social approval scale

was developed which would be applied to any person's life as he reached
later maturity."

(Havighurst, 1960).

During the past decade, there has been some effort to supplement the
"social criteria of success" position and with research on the individual's
own perception of his life, past and present.

Neugarten, Havighurst and

Tobin (1961) suggest that this new focus is upon the individual's internal
frame of reference, and only secondary attention is given to his social
participation.

Here the variables to be measured have been the individual's

own perception of his present or past life, his satisfaction or his happiness.
The arguments supporting this position are that
the individual himself is the only proper judge of his own
well being; that the value judgments of the investigator
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can thus be minimized; and perhaps most important, that it
is not appropriate to measure well being in old age by the
same standards that apply to middle age, namely standards
based upon activity or social involvements. (Neugarten et al.,
1961).
One of the earliest examples of measurement of successful aging using
the inner definition is Kutner's Morale Scale, developed during the Elmira
study at Cornell University.

Morale, according to its use in that scale,

"refers to a mental state or a set of dispositions, while adjustment refers
to behaviors that stem from these dispositions.

Hence, we may assume that

an attitude or evaluation scale of morale measures life adjustment."
(Kutner et al, 1956).

However, several deficiencies emerged in the use of

the Morale Scale, perhaps the most serious being that the scale treats
successful aging as one-dimensional when, in fact, analysis of the scale
data suggested several dimensions were probably at work.
In an effort to improve upon this situation, Havighurst and Neugarten
developed several new measures of successful aging, drawing heavily on
earlier work in this area.

They defined successful aging as "a person is

aging successfully if he feels satisfied with his present and·past life."
(Havighurst, 1960).
of life satisfaction:

Further work led to the development of five components
1) zest versus apathy; 2) resolution and fortitude;

3) goodness of fit between achieved and desired goals; 4) positive selfconcept; and 5) mood tone.
These five components formed the basis of the Life Satisfaction Ratings
(LSR) used in the Kansas City Study of Adult Life.

Ultimately, the LSR

was adapted to provide two more useable procedures for measuring life
satisfaction, the Life Satisfaction Index A (LSIA) and Index B.

The LSIA

is being used in this analysis of the effects of social role exits.
Figure 2).

(See
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CONFIDENTIAL
DIRECTIONS: Read the sentences and check the box as to how much you agree
or disagree with each. "Probably Agree" means you agree more than you
disagree with the statement. "Probably Disagree" means that you disagree
more than you agree with the statement. Some items may seem similar.
Actually, all items are different.
DEFINITELY PROBAilLY.PROBABLY·DEFINITELY
AGREE
AGREE DISAGREE DISAGREE

1.
2.

3.

4.
5.

6.

7.
8.

9.

10.

11.
12.
13.

14.
15.

As I grow older, things seem
better than I thought they
would be.
I have gotten more of the breaks
in life than :r:iost people I know.
This is the dreariest time of
my life.
Compared to other people my age,
I make a good appearance.
When I think back over my life,
I did not get most of the important things I wanted.
Most of the things I do are
boring or monotonous.
I expect interesting and pleasant things to happen to me in
the future.
These are the worst years of
my life.
The things I do are as interesting to me as they ever
were.
My life could be happier than
it is now.
As I look back on my life, I
don't feel very satisfied.
I've gotten pretty much what
I expected out of life.
I am just as happy as when I
was younger.
If I could, I would change
quite a lot about my past
life.
All in all, I am well satisfied with my life.
Figure 2.

Life Satisfaction Index
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The LSIA "is an attitude scale of twenty items representing each of
the five components.

This instrument contains three of the Kutner morale

scale items and several items from the happiness scale of the Chicago attitude inventory."

(Havighurst, 1960).

The correlation coefficient between

the LSR and the LSIA was .58.
The LSIA seeks to measure an older individual's satisfaction with
life.

An individual was regarded as being satisfied with life to the

extent that he
a) takes pleasure (is even enthusiastic) from the round of activities that constitute his everyday life; b) regard his life
as meanin~ful and accepts resolutely that which life has been;
c) feels he has succeeded in achieving his major goals; d) holds
a positive image of self; and e) maintains happy and optimistic
attitudes and mood. (Neugarten et al., 1961).
Since the original publication of the LSIA, it has been applied,
analyzed and revised numerous times on a variety of populations.

The

original test in Kansas City was made on an urban, healthy and lower middle
to upper middle class population.

Wood, Sylie and Sheafor (1969) used

both the LSR and the LSIA in measuring life satisfaction on a rural population.

Though they recommend the deletion of several items, in general

they supported its use.

"The relationship between the two measure on a

rural aged population was examined in the present study, and the correlation was found to be approximately the same as in the original derivation
study based on an urban aged population."

(Wood et al, 1969).

Another application of the LSIA was on 508 older persons drawn to
represent the non-institutionalized population residing in towns with
populations ranging from 250 to 5,000 in the Midwest. AdaTTlS (1969) concludes
from this research that the LSIA provides as fair an estimate of life
satisfaction for a small town elderly sample as it did for the urban and
rural samples.

However, he also cautions that:
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Some question has been raised concerning the representation of the five theoretical comoonents said to provide
the basis for the scale, and it might be suggested that further
research along this line be directed at finding new items
which will fill out the theoretical design ..• (Ada~s, 1969).
Given this cautionary comment, plus the fact that there has been no
reported use of the LSIA on a severely impaired and economically deprived
population, such as the sample studied here, it is still the most acceptable
and appropriate measure of quality of life among older adults.

The measure

depends upon the individual's inner definition of success and not on
socially-derived standards.

Therefore, it can be used to study the impact

of differing social conditions, such as role exits, without the circularity
evidenced in earlier scales.
SOURCE OF DATA
The data reported on here were gathered as part of an ongoing
evaluation research program affiliated with a community service project for
the aged.

The author served as Evaluation Specialist to that program for

30 months, and as such had primary responsibility for designing records,
training outreach staff and research interviewers, and supervising the
assimilation,coding and punching of all records.
Two sets of records provide the primary data source for this analysis.
Intake records completed at the time the aged individual entered the service
project, set forth the basic demographic profile and a needs and conditions
profile of the individual.

Specifically, these records cover age, place

of birth, sex, marital status, race, education, past work experience and
current living arrangements.

Also, information was recorded on adequacy

and type of housing, physical and mental health-related problems, health
service utilization, amount and sources of income and adequacy

and~type

of
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social contact.
Within six months of the intake interview, a second interview was
conducted by specially-trained members of the research staff.

Information

on earlier life experiences, such as working, parenting and marriage, were
obtained at this time together with a measure of satisfaction with life.
All records used for this analysis were reviewed for completeness
and accuracy, and coded by the author.

Nonetheless, the reliability of

the results to be reported are necessarily shaded by the fact that information gathered at intake and during the subsequent interview were not
specifically sought for this analvsis and that the author did not conduct
or participate in any of the interviews.
THE RESPONDENTS
The sample being used here to test the stated hypothesis consists
of sixty-five adults over the age of sixty.

..

These older individuals were

selected based upon the completeness of their records from a population
of over 1400 participants in a service program for the aged operating in
the Portland Metropolitan area.*

None of the respondents was institution-

alized and all were interviewed in their own homes by specially-trained
interviewers.
In contrast to most elderly Americans, the respondents in this study
tended to be older and more deprived, economically, socially and physically.

*

The list of 1404 clients was used to draw a representative sample of 199
service recipients, stratified according to service utilization, for indepth interviews. Of that sample, 142 were actually interviewed, but not
all respondents were administered all parts of the interview. The sample
of sixty-five reported on here contains those clients who through random
assignment received both the Life Satisfaction Index and the "Life at
Age 50" sections.
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The median age was 73 years; 45 percent of the sample were over age 75.

As

expected, most of the respondents were female, since women tend to be overrepresented in the older age bracket.
female while only 18 percent were male.

In this sample, 82 percent were
Consistent with the general

~etro

politan population, few racial anc! ethnic differences were revealed in
the sample.
black.

Hinety-one percent were white and the other nine percent were

Data on the place of birth

strong ethnic ties.

su~gested

that very few respondents had

Ninety-four percent had been born in the United States.

Table III provides a more complete statistical picture of the respondents.
The important point here is that the respondents in this study are not
typical of all older adults but rather possess greater impairment and limitations, both personal and social, than other aged.

However, they are a

part of an estimated 15% of all elderly who struggle to maintain themselves in the community despite severe disabilities.

(Shanas, 1971).

Despite the social isolation and physical impairments suffered by the
respondents in this research, in general they reported a positive satisfaction with life.

Lach respondent was asked to complete the fifteen-item

Life Satisfaction Index at the time of the in-home interview.

Though

eight of the items are phrased in the positive and seven in the negative,
all were coded on a four point scale such that the top numerical score (4)
reflected highest satisfaction and the bottom score (1), lowest satisfaction.
The mean score on twelve of the fifteen items was above 2.50, indicating
a general report of satisfaction, not dissatisfaction.
ranged from 2.15 to 3.47.

(See Table IV).

The item scores

Highest on the list of the fif-

teen items was, "compared to other people my age, I make a good appearance,"
with a mean score of 3.47, followed closely by the all-inclusive item, '.'all
in all, I am well satisfied with my life."

The lowest score, 2.15, appeared
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TABLE III
OVERVIEW OF STUDY SAMPLE
CHARACTERISTIC

N

PERCENT

Age:
Under 65
65-69 years
70-74 years
75-79 years
80-84 years
85 years or older

13
13
10
11
7

20%
20
15
17
17
11

13
52

20%
80

13
38
14

20%
58
22

59

91%

11

Sex:
Male
Female
Marital Status:
Married
Widowed
Other
Race:
Caucasian
Negro
Other

6

9

0

Place of Birth:
Pacific Northwest (USA)
Southwest (USA)
Northeast (USA)
Southeast (USA)
Midwest (lJSA)
Out of USA

20
4
3
2
32
4

31%
6
5

3
49
6

Income:
Under $100/month
$100 - $149
$150 - $199
$200 - $249
$250 - $299
$300/month or more
(Continued)

7

21
20
9
3
5

11%
32
31
14
5
8
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TABLE III (Continued)
OVERVIEW OF STUDY SAMPLE
CHARACTERISTIC
Sources of Income:

PERCENT

*

Earnings
Social Security
Welfare
Pensions

*Multiple sources recorded.

0
53

14
25

82 %
22

38
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TARLE IV
SCORES AND STANDARD DEVIATIONS
OF 65 RESPONDENTS ON ITEMS OF THE
LIFE SATISFACTION nmEX

MEA..~

ITEM

Mean

S.D.

1. As I grow older, things seem better than I
thought they would be.

2.56

. 94

2. I have gotten more of the breaks in life
than most people I know.

2.84

.86

3. This is the dreariest time of my life.

2.81

1.09

3.47

.61

5. When I think back over my life, I did not
get most of the important things I wanted.

2.23

.95

6. Nost of the things I do are boring or
r.10notonous.

3.15

.98

things to happen to me in the future.

2.95

1.01

8. These are the worst years of my life.

2. 75

1.10

9. The things I do are as interesting to me
as they ever were.

3.00

.94

10. My life could be happier than it is now.

2.15

1.01

11. As I look back on my life, I don't feel
very satisfied.

2.63

1.07

12. I've gotten pretty much what I expected
out of life.

3.04

.79

13. I am just as happy as when I was younger.

2.52

1.13

14. If I could, I would change quite a lot
about my past life.

2.33

1.09

15. All in all, I am well satisfied with my
life.

3.26

.80

4. Compared to other people my age, I make a
good appearance.

7. I expect some interesting and pleasant
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on the item, "my life could be happier than it is now."

However, given the

general deprivation evident in the lives of these respondents, it is remarkable that the score on this item, and others, was not lower.
The next chapter will discuss the effects of different role exits
on the life satisfaction scores of the respondents, looking more closely
into the reasons for varying scores.

In general, however, it should be

remembered throughout this analysis that

~ost

respondents reported being

mostly satisfied with life.
ANALYSIS
The major problem addressed in this analysis is the relationship
between social role exits in old age and reported satisfaction with life.
Specifically, the hypothesis being tested is that older adults who have
undergone recent role exits will report lower satisfaction with life than
either those who have not experienced the exit or those who never performed
the role in younger years.
Role in Younger Years
Yes
Role in
Later Years

A

No
B

Yes

Hi Satisfaction

No Prediction

No

Lo Satisfaction

Hi Satisfaction

Figure 1.

c

D

The Hypothesis

Three social roles will be examined independently, providing three tests
of the hypothesis.

The investigation will look at the role of spouse and

parent from the familial institution and the role of worker from the occupational institution.
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In each of the three tests, the fifteen items on the Life Satisfaction
Index will be used as measures of the dependent variable.

Initially,

summary scores for the total index will provide the basis for testing the
hypothesis.

These scores were obtained by determining the mean score of

each cell in the diagram for each item on the index.

When the scores of

each cell were in support of the hypothesis, that is when the mean score
in cell C was lower than the scores in both A and D, the item was given a
plus.

When the score in cell C was greater than the scores in A or B, the

item received a minus.

The sign test was then applied to determine the

probability of obtaining the resulting summary scores through chance.
The sign test is derived from the binomial distribution and receives
its name from the use of pluses and minuses as its data.

Siegal suggests

that "it is particularly useful for research in which quantitative measurement is impossible or infeasible, but in which it is possible to rank with
respect to each other the two members of each pair."

(Siegal, 1956).

Such is the case here as the sample size severly limits the feasibility
of quantitative analyses.

Furthermore, the sign test is appropriate because

the research is designed to establish only that two conditions are different; specifically, that role exit will be associated with reported lower
satisfaction with life than non-exit.

Finally, the life satisfaction index

meets the only assumption underlying the test; namely, that the dependent
variable has a continuous distribution.

"The test does not make any

assumptions about the form of the distribution of differences, nor does it
assume that all subjects are drawn from the same population."

(Siegal, 1956).

Spouse Role
As the general hypothesis suggests, the specific problem addressed
under the spouse role investigation is to determine if those respondents
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widowed since the age of 50 reported lower life satisfaction than both those
who were married at age 50 and were still married at time of interview, and
those who were not married at 50 and continued to be single.

Uhen the 65

respondents were sorted according to marital status at 50 and marital status
in old age, eleven were in cell A, "always married 11 , two in cell B, "lately
married", forty in cell C, "widowed", and twelve in cell D, "never married ...
Soouse at Age 50
Yes

No

A

Spouse Now

Figure 3.

Yes

-

No

-40

11

B

(17%)

-

(62%)

-12

(3%)

2

c

(18~0

D

Number and Percent of Respondents in Each Spouse Role Type

Cell B was omitted from this analysis because of the very small number of
respondents of .this type and because no prediction had been made for that
cell.
In order to determine if widowhood is less conducive to life satisfaction than non-widowhood, the respondents were asked to complete the Life
Satisfaction Index indicating whether they strongly agreed, agreed, disagreed, or strongly disagreed with each of the fifteen items.

The scales

were coded such that a response of high satisfaction received a four and so
on. down to low satisfaction, coded as one.
of each spouse role type for each item.

Table V shows the mean scores

The signs of the differences between

types are shown in the final column where a plus indicates a difference in
the predicted direction.

The one tie score is symbolized with an "O".

When the signs on each of the fifteen items were tabulated, the results
revealed four pluses, ten minuses and one tie.

After omitting the tie,
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the hypothetical samplinr, distribution was coMputed on an "N" of 14 with p
( the probability of receiving a plus) equal to 1/3 and q (the probability
of receiving a minus) equal to 2/3.

The results of these computations

indicated that the probability of receiving four or more pluses was .730.
Clearly then, the stated hypothesis on the relationship of spouse role to
life satisfaction must be rejected on the basis that there was an unacceptably
high probability that those results could have been obtained by chance.
In an effort to understand more clearly why so few pluses had been
obtained, the mean scores of the widowed were compared to the mean scores
of the "always married" and "never married" independently.
down revealed that only six of

t~e

This break-

fourteen items (one tie excluded) did

the widows score lower than the marrieds.

By contrast, lower satisfaction

scores were shown by the widowed on ten of the fifteen items when compared
to the "never married".

These findings suggest that the hypothesis was not

supported primarily because the "marrieds" reported lower satisfaction than
expected.
Data reported from other studies in this field tend to be in support
of the hypothesis, rather than the findings, of this analysis.

The works

of Townsend (1957), Blau (1973), Pihlbland and Adams (1972) and Edwards and
Klennuack (1973), reveal greater loneliness and lower morale and satisfaction among the widowed.

Townsend's study in Bethal Green, England, found

that loneliness was reported by 46 percent of the widowed as contrasted to
27 percent of the total sample.

3lau's analysis of the Kips Bay and Elmira

samples, each consisting of nearly 500 older adults, showed that low morale
scores were reported by 24 percent of the married respondents and 45 percent
of the widowed.

Consistent with the findings of my analysis on spouse role

exit, Blau's "never married" category contained the smallest proportion of
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TABLE V
SCORES ON THE LIFE SATISFACTION INDEX
BY SPOUSE ROLE TYPES
ITEM
Always
Married
1.
2.
3.

4.
5.

6.

7.
8.

9.
10.
11.
12.
13.
14.
15.

As I grow older, things seem
better than I thought they would
be.
I have gotten more of the breaks
in life than most people I know.
This is the dreariest time of
my life.
Compared to other people my age,
I make a good appearance.
When I think back over my life,
I did not get most of the important things I wanted.
Most of the things I do are
boring and monotonous.
I expect some interesting and
pleasant things to happen to me
in the future.
These are the worst years of my
life.
The things I do are as interesting to me as they ever were.
My life could be happier than
it is now.
As I look back on life I don't
feel very satisfied.
I've gotten pretty much what I
expected out of life.
I am just as happy as when I was
younger.
If I could I would change quite
a lot about my past life.
All inall, I am well satisfied
with my life.

SIGN

MEAN SCORE
Never
Widowed

~farried

2.54

2.58

2.75

2.81

2.83

3.08

2.45

2.90

2.92

3.54

3.53

3.33

2.18

2.28

2.08

3.55'

3.05

3.25

+

3.18

2.80

3.25

+

2.73

2.80

2.67

2.82

2.95

3.42

2.00

2.20

2.00

3.09

2.45

2.75

3.09

3.08

2.83

2.55

2.38

3.00

+

2.27

2.27

2.33

0

3.18

3.30

3.33

+
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respondents with low morale.

Recent studies by Edwards and Klemmack on

correlates on life satisfaction, found marital status to be significantly
correlated with life satisfaction (as measured by the Life Satisfaction
Index A ) among a sample of 507 persons over age forty-five.

Pihlbland and

Adams' finding also support this view, but they found a difference in life
satisfaction scores based upon length of time widowed.

They concluded,

"persons widowed five or more years had higher satisfaction levels than the
recently widowed, but lower than the marrieds."

(Pihlbland and Adams, 1972).

These studies and numerous others have found that widowed respondents tend
to report lower levels of life satisfaction, morale, adjustment and so
forth than their married counterparts.

Why then was this not the case in

the analysis of spouse role exit presented here?

An answer to this question

can be located in the sampling differences.
All the analyses described above were performed on samples of relatively
healthy, normal middle aged or older adults.

Their samples were randomly

selected among non-institutionalized community-residing elderly, or were
drawn from senior programs or other places where older persons congregate.
In contrast, this study of role exits was performed on a sample of physically impaired, indigent, socially isolated elderly.

The stresses brought

about by these life-threatening conditions appear to negatively influence
the capacity of a married couple to enjoy a rewarding and satisfying relationship.

The few studies available on post-parental marital relationships offer

some support for this perspective.
Pineo's (1968) longitudinal research of 400 couples in their early
years of marriage and again after twenty to twenty-five years of marriage
found a decline in marital satisfaction.

"There is a general drop (among

middle age couples as compared to when they were younger) in marital
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satisfaction and adjustment, which we conceptualize as a process of disenchantment."

(Pineo, 1968).

Cumming and Schneider found that among older

women, sibling relations, particularly with sisters, can become stronger
and more important than the husband-wife bond.

Other scientists have noted

the pre-occupation of older couples with health problems, a situation which
could reduce marital satisfaction among physically and mentally impaired
persons.

Troll (1971) points out that ''three themes seem to dominate the

interactions of aging couples: decrease in passion, increase in conventionality and concern with health."

This assessment of aging couples was

supported by a study of 25,000 cases seen by marriage counselors in England.
(Troll, 1971).

Those researchers found that among couples married 18

years or more, ill health was the most connnon presenting symptom for marital
discord, accounting for 29 percent of the cases.

These studies provide

tentative support for the present findings on spouse role exit and satisfaction with life.

The level of physical impairment

suf~ered

by one or both

spouses could cause strain in the total marital relationship and therefore
produce a reduction in satisfaction with life, not only because of the
health problem but also because of the marital discord.
The story of Mrs. Baylor, a respondent in this study on role exits,
provides a good illustration of the complex forces which can negatively
influence marital adjustment and one's own satisfaction with life.

Mrs.

Baylor's score on the Life Satisfaction Index was exceptionally low and a
review of her interview pointed up some potential sources of unhappiness.
Even though Mrs. Baylor had worked during most of her married life,
family roles were traditionally divided; she had responsibility for childrearing, cooking and housework and Nr. Baylor, a carpenter, was considered
the primary breadwinner.

However, in recent years, Mr. Baylor had retired
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and was home all the time and Mrs. Baylor, who suffered a hip injury, was
confined to a wheelchair and could no longer keep up household activities.
This situation had produced substantial tension in the marital relationship, manifested on one occasion when the Baylors entered into a heated argument during the course of the interview.
;.frs. Baylor would like to use the meals-on-wheels program to obtain a
good, hot meal each day.

Mr. Baylor refuses, claiming that sometimes the

meals are late and his cooking is good enough anyway.

Mrs. Baylor also

chose to participate in the home nursing service but within one month her
husband had "thrown the useless nurses out", claiming he still had to do
all the care of his wife anyway.

It was evident that this topic was still

a source of disagreement at the intervie·w.
Their son, an invalid living in Los Angeles, also provided a cause
of discord between the spouses.

Hrs. Baylor expressed concern for her son's

health and well being and was distressed by the lack of communication they
had with him.

Mr. Baylor, on the other hand, made several derogatory re-

marks about the son and ended the discussion by stating, "but we don't need
to go into all that again now."
This example suggests that the loss of one spouce's capacity to carry
out the expectations associated with his or her particular familial role
can produce problems in the marital relationship.

These problems and the

friction they produce appear to reduce the individual's satisfaction with
life.
In conclusion, it should. be noted that even though the married respondents reported the lowest levels of satisfaction, there were also many
widows and widowers, who as expected, reported comparatively low satisfaction
with life.

In general the comments made by the widows and widowers revealed
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a general feeling of loneliness and lack of purpose.

Even those who indicated

that the marriage had held several drawbacks and low points reported missing
the companionship provided by a spouse of long years.

One old gentleman of 83

years summed up the situation pretty well when asked if this was the dreariest
time of his life, he responded, "of course, I've lost my wife of 62 years."
Parent Role
In analyzing the role of parent, the general hypothesis is restated
to specify that those individuals who had children at age 50 but who did not
have children in their later years will report lower satisfaction than those
whose children are still available or those who did not have children at 50.
Respondents were categorized as having children at age 50 if any child still
lived at home or if children participated in leisure time and holiday activities.

Performance of the parent role in later life was measured by proximity

and frequency of contact.

Respondents were considered parents if any children

lived in the Metropolitan area and maintained regular contact or if children
lived outside the Metropolitan area and were in contact at least weekly.
Parent at Age 50
Yes

No
B

A

Parent Now

Yes
No

Figure 4.
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Number and Percent of Respondents in Each Parent Role Type.

Application of this measure of the parent role resulted in thirty-one
respondents as "always parents", cell A; none as "new parents", cell B; seven
as "past parent", cell C: and twenty-seven as "never parents", cell D.
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Cell B was omitted from this analysis because none of the respondents were
of this type and because no prediction had been made in the hypothesis for
that cell.
As with the spouse role, each item on the fifteen item Life Satisf action Index was given a plus when the mean item score of the "past parent"
(cell C) group was lower than the mean item score of both the "always parent"
(cell A) group and the "never parent" (cell D).

(See Table VI).

This pro-

cedure resulted in a final tabulation of eight pluses and seven minuses.
Application of the sign test revealed that the sum of the probabilities of
eight or more pluses (when p = 1/3) was .083; a figure considered acceptable
for not rejecting the parent role hypothesis.

Therefore, it was concluded

that those older adults who had children in their younger but not in their
later years were in fact less satisfied with life than those who always had
children and those who never had children.
As a supplement to this analysis the life satisfaction item mean scores
of past parents were compared to the scores of "always parents" and "never
parents" independently.

Application of the sign test produced elevell'. pluses

on the "past parent" to "always parent" comparison with a probability of .018.
Such a probability suggests that there is a somewhat greater likelihood that
these two groups are not the same as was revealed in the test of the general
parent role hypothesis.

It can be concluded here that parents who are able

to perform the parent role in later life will report higher satisfaction
with life than those parents who do not have children in their old age.
The comparison of mean scores for "past parents" and "never parents"
tended to not support the expectation that "past parents'' would be more
miserable.

In this case, the sign test resulted in eight pluses and seven

minuses, producing a probability of occurrence at . 304.

1·:e cannot conclude
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TABLE VI
SCORES ON THE LIFE SATISFACTI0~1 IlmEX
BY PARENT ROLE TYPES

ITEH

Always
Parent
1.
2.
3.
4.
5.

6.
7.
8.
9.
10.
11.
12.
13.
14.
15.

As I grow older, things seem
better than I thought they would
be.
I have gotten more of the breaks
in life than most people I know.
This is the dreariest time of my
life.
Compared to other people my age,
I make a good appearance.
When I think back over my life,
I did not get most of the important things I wanted.
Host of the things I do are
boring and monotonous.
I expect some interesting and
pleasant things to happen to me
in the future.
These are the worst years of
my life.
The things I do are as interesting to me as they ever were.
My life could be happier than
it is now.
As I look back over my life, I
don't feel very satisfied.
I've gotten pretty much what I
expected out of life.
I am just as happy as when I
was younger.
If I could, I would change
quite a lot about my past life.
All in all, I am well satisfied with my life.

SIGN

HEAN SCORE

Past
Parent

Never
Parent

2.68

1.86

2.63

+

2.94

2.57

2.81

+

2.81

2.29

2.96

+

3.39

3.86

3.48

2.29

2.28

2.15

3.19

2.86

3.19

3.03

3.43

2.74

2. 71

3.29

2.67

2.87

3.14

3.11

2.48

1.84

1.85

2.81

2.57

2.44

3.35

2.57

2.81

2.65

3.00

2.26

2.45

2.14

2.26

+

3.48

2.86

3.11

+

+

+

+
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with great certainty then, that the two groups are in fact different.
These findings suggest that the presence of children can positively
influence the levels of life satisfaction reported by the aged parent.

Other

studies provide some support for this conclusion although contradictory
findings on this issue are common to the literature.

Pihlbland and Adams'

(1972) study of 1551 small town residents of Missouri over the age of 65 found
that among female respondents contact with children was associated with higher
life satisfaction.

"In general, family contact (including contact with chil-

dren) is more conducive to female satisfaction than to male satisfaction • • • "
(Pihlbland and Adams, 1972).

This bias of female respondents could account

for the findings of this analysis since 82 percent of the sample were women.
Shanas (1968) and Tunstall (1966) investigated the effects of parental
contacts with children on loneliness.

Shanas found that newly widowed people

who had frequent contact with their children complained of loneliness somewhat
less often that those without such contacts.

Tunstall (1966) reports that

in his study of British elderly, feelings of loneliness were most frequently
reported by childless widows and widows with children they rarely see.
In this study on role exits, the loss of parent role was most frequently
precipitated by the departure of the children, who moved, with the grandchildren to homes in other states.

This movement meant to the parents the loss

of intimates, of persons who could be counted on, and the final dissolution
of the family.

The respondents related how the children frequently were their

only contact with younger people and once they left, the older parents needed
to be content with gray-haired companions like themselves.
The isolation felt by the parents when their children moved away is
poignantly described by one couple in an anonymous letter to a newspaper.
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I do not believe my husband and I are so different from
most old folks . . . I am sure our children would be.shocked
and would insist that we are dreaming things up if they
recognized the writer of this item. No matter that it is
many months since we have seen them • • • we still love them
and want to protect them from humiliation.
Was it only yesterday that they played on the kitchen
floor, looked up into my contented face and blew me kisses?
When was it that they wept because Hama had to go back to
work?
But eventually the little ones grew into young men and
women, educated, well-fed and self-assured. Now Mama could
take it easy. Depression years had passed; no more lean
times, only fat happy times. Or so she thought:
In place of her deserved rest she was busy caring for
the grandchildren • • • Papa didn't mind too much, for he loved
his children and their children, too • • • But the years took
their toll of Mama and Papa, too. They grew old and lonely,
the children moved far away. The grandchildren grew up, grew
away from the old folks and lost.interest in people who were
too tired to visit them and play with them.
If you should meet Mama and Papa, be sure to ask how
the family is; they will put on quite a show • • • Oh, yess,
Mama and Papa are proud! (Blau, 1973).
Other authors report however, that filial contact does not influence
morale or life satisfaction.

Blau's (1973) study of middle stratum elderly,

the work of Kutner et al. (1956) on lower stratum elderly and the analysis by
Lemon et al. (1972) of upper stratum older adults all reported no significant
differences between older peoples who had regular contact with their children
and those who did not.

In part this lack of difference could be accounted for

by the anxiety some parents have in relating to adult children.

In this way,

the stress reported by parents in trying to interact with children is counterbalanced with the stress suffered by older adults who do not have children at
all and, therefore, lack that special kind of familial intimacy and interaction.
For example, several of the respondents in this study voiced concern about
overburdening the children, being a bother and interfering with young people's
activities.
The difference in findings on the relationship of parent-child interaction to parental life satisfaction could be a result of the different
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stap,es of life of the respondents at the time of interview.

Unlike the

other study samples, Shanas' sample and the sample used in this analysis
were both involved in a crisis period.

Shanas' respondents were recent

widows, trying to.cope with the emotional and functional problems brought
about by the death of spouse.

The role exit study respondents were suffer-

ing from multiple physical impairments, emotional stress and financial
poverty.

One can speculate that need for and utility of adult children

at these crisis times is more acute than during other periods, and therefore older persons in crises without these filial resources report lower
morale and satisfaction levels than their "parent" counterparts.

Unfortun-

<i:ely, data is sparse on the role of adult children during a crisis in the
parents' life.
Worker Role
The third and final role under analysis here is the worker role.

In

this case, the general hypothesis is restated to specify that those older
persons who were working at age 50, but who had retired by the time of the
interview, will report lower satisfaction with life than those who are still
working or those who never worked.

Respondents were categorized as working

at age 50 if they reported a specific occupation that provided a source of
income to the household.
When this occupation measure was applied to the sample of respondents,
none were considered as "always worked", cell A, none as "new workers",
cell B, thirty-eight as "past workers", retired, cell C, and twenty-seven
as "never worked", cell D.
Unfortunately, both cells A and B were zero and needed to be omitted
from this analysis.

The universe of older adults does include a substantial

number of the "always worked" and a few "newly worked" types but the high
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level of physical impairment suffered by the respondents in this sample had
resulted in no reported current work activity.
As with the two previous roles analyzed, spouse and parent, each
item in the fifteen item Life Satisfaction Index was given a plus when the
mean item score of the retired group, cell C, was lower than the item score
of the "never worked" group.

(See Table VII).

This procedure resulted in

a final tabulation of eleven pluses and four minuses.

Again, the sign test

was applied, however, the probabilities were changed from 1/3 and 2/3 to
1/2 and 1/2, reflecting the decrease in possible outcomes from three to two.
This test revealed that the sum of the probabilities of eleven or greater
pluses is .018; clearly adequate support for not rejecting the hypothesis.
These data suggest that those persons who had not worked and therefore
had not undergone a worker role exit in later life were more satisfied in
their later years than those who either chose or were forced to retire.
The lower satisfaction scores among retired respondents are consistent
with Blau's findings based upon a study of nearly 500 older adults.

She

found that retired workers did report lower morale scores than housewives
(a category consisting of similar persons to the "never worked" category
used here), although the differences were not significant.

However, she

and others have found significant differences in "satisfaction" between
retired and employed respondents.

Blau (1973) reports that in her sample,
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TABLE VII
SCORES 0!1 THE LIFE SATISFACTION nmEX
BY WORKER ROLE TYPES

ITE11

1.

2.
3.

4.
5.
6.

7.
8.
0_,

.

10.
11.
12.
13.
14.
15.

SIGN

:MEA.'J SCORES

As I grow older, things seem
better than I thought they would
be.
I have gotten more of the breaks
in life than most people I know.
This is the dreariest time of
my life.
Compared to other people my age,
I make a good appearance.
Hhen I think back over my life,
I did not get most of the important things I wanted.
Most of the things I do are
boring and monotonous.
I expect some interesting and
pleasant things to happen to me
in the future.
These are the worst years of
my life.
The things I do are as interesting to me as they ever were.
My life could be happier than i t
is now.
As I look back on my life, I
don't feel very satisfied.
I've gotten pretty much what
I expected out of life.
I am just as happy as when I
was younger.
If I could I would change quite
a lot about my past life.
All in all, I am well satisfied
with my life.

Retired
Workers

Never
Worked

2.47

2.70

+

2. 74

3.00

+

2.74

2.93

+

3.53

3.41

2.18

2.30

3.39

2.81

2.84

3.11

2.84

2.63

3.05

2.93

2.13

2.19

+

2.60

2.67

+

2.89

3.26

+

2.50

2.56

+

2.21

2.52

+

3.16

3.41

+

+

+

63
ei~hteen

percent of the eMployed respondents had low morale scores, as

compared to fifty-one percent of the retired respondents with low morale.
Hilliams (1960A) also investif-ated morale among older persons and concluded
that retired adults had the lowest morale scores in all socio-economic
status categories.

Kleemeier (1951) and Phillips (1957) looked at the

effects of retirement on "adjustment to old age".

In his study of older

Floridans, Kleerneier found that performance of the work role was an important factor in adjustment.

Phillips' analysis of data gathered on nearly

1000 older New Yorkers supports Kleemeier's findings.

Forty-two percent

of the retired persons in Phillips' sample were rated as''"maladjusted" in
contrast to 22 percent of the employed respondents.

In general then, findings

from these studies, together with the ones reported in this analysis, suggest
that retirement frequently involves loss of social status, and positive role
supports from others and a decline in self-respect and satisfaction with
life.
Other studies, however, have presented a different view of retirement.

The work of Streib and Schneider (1971), and Barfield and Morgan (1969),

for example, revealed that retirement can be a "genuinely satisfying time
of life for many, if not most, people".

(Barfield and :Morgan, 1969).

These

authors argue that the effect of work role exits on life satisfaction is
influenced by the individual's pre-retirement attitudes, his post-retirement
income, his health and his educational and occupational achievement levels.
Streib and Schneider found in the Cornell Study of Occupational Retirement
that retired adults with good health and high S.E.S. scores reported higher
morale than their retired counterparts with poor health and low S.E.S scores.
Thompson (1973) reports similar findings based on a national sample of 1589
males.

She reports that "retired males had lower morale than employed males
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but the magnitude of the relationship was extremely small when the combined
effects of health, age and income were partialled out."
In sunnnary, the findings of this analysis provide support for the
role exit hypothesis and the claim that retirement negatively effects an
individual's capacity to lead a rewarding and satisfying life.

However,

a broad interpretation of these findings is constrained by the lack of
employed persons in the sample.

From both a policy perspective and a scien-

tific perspective, the most relevant procedure for assessing the effects
of retirement on self image, morale, adjustment or satisfaction, would be
to contrast comparable samples of retired and employed older persons.

CHAPTER V
SUHHARY AND IMPLICATIONS
SUM~·fARY

This thesis has focused on the concept of role exit.

Role exit was

examined first from a theoretical perspective, as it emerges out of social
role theory, second in a substantive context as it related to the problem
of old age and finally from an empirical perspective, as an indicator of
reported life satisfaction

a~ong

a sample of older adults.

By way of

review, the concept of role exit as developed by Zena Smith Blau (1973),
depicts the process of relinquishing social roles; a process which is part
of everyday life for men and women of all ages.

However, Blau

ar~es

that

role exits in later life are different from those in earlier stages of the
life cycle because they tend to be involuntary and terminal.

These factors

accordinr, to Blau, cause role exits in old age to negatively influence the
individual's associational life, his self-concent and his overall satisfaction with life.
The concept of role exit is part of the larger theoretical framework
of social role.

The social role perspective assumes that the behavior of

individuals is in large part a function of the expectations of others.

The

enactment of social roles, as defined by the culture and elaborated upon in
the social situation, provides the basis of an individual's identity or
self-concept.

If old social roles are lost and new roles are not provided,

the individual no longer has any cultural or social referent for behavior.
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According to Blau (1973), this situation has negative consequences for the
individual; for without cultural guidelines, the actor has no criteria for
selecting appropriate behaviors and no tools for building and maintaining
an identity.
In the later stages of the life cycle, three major social roles may
be relinquished.

During late middle age, the parental role is lost as

children grow to adulthood and leave home to start families of their own.
This process, referred to as the empty-nest syndrome, leaves the parents to
maintain their two-person familial unit until the death of one spouse,
typically the husband.

At this time, the spouse role is relinquished, and

the individual is left without any important familial roles to perform
during old age.

Simultaneously, with the loss of family roles, the employed

individuals are relinquishing the worker role as forced or voluntary retirement removes most adults over age 65 from the labor force.

Blau suggests

that these role exits of later life have negative consequences for the
elderly person, a contention that is tested in this study on a sample of
physically impaired, indigent older adults residing in the metropolitan area
of Portland, Oregon.
Specifically, this study of role exits tested the hypothesis that
older adults who have undergone recent role exits will report lower satisfaction with life than both those who have not experienced the exit and
those who had never performed the role.

The three social roles mentioned

above, parent role, spouse role, and worker role, were examined independently
to provide three tests of the hypothesis.

The results of these analyses

provided some support for the hypothesis but also suggested that other
factors besides role exits can negatively influence reported satisfaction
with life.
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Analysis of the spouse role exit revealed that widows did not report
significantly lower satisfaction than both the married respondents and
the never married respondents.

Further study indicated that while the widows

were less satisfied than the never-marrieds, they were more satisfied than
the married respondents.

This unexpected finding was attributed to the

poor health of many respondents and/or their spouses, a situation which
could generate marital discord and negatively influence life satisfaction.
Such an interpretation has some support in the literature but the effects
of chronic illnesses on marital bliss among the aged has received very
little empirical attention.
The test of the hypothesis on the,parent role exit provided support
for the argument that loss of the parent role negatively affects life
satisfaction.

Further analysis revealed that this relationship was even

stronger when ''past parents" and "always parents" -were compared, omitting
the nnever parents", and that the relationship almost disappeared when "past
parents" and "never parents" were compared alone.

t-.7hile these findings

are not inconsistent with the statement of the hypothesis, they also suggest
that the presence of children may be rnore_important than performance of
the parent role.

That is, among a population of physically disabled elderly

persons, the availability of children as "helpers", "protectors", and "confidantes" may be more critical to being satisfied with life than the opportunity to maintain the expectations and obligations of the parent role.
Further study on the components of the parent role after the children move
away from home would be helpful in clarifying this issue.
Finally, the influence on life satisfaction of relinquishing the
worker role was assessed by comparing the life satisfaction scores of
retired workers with those of persons who had never worked.

Again, the

fi8

test provided support for the hypothesis -- retired persons had lower satisfaction scores than their never worked counterparts.

The research findings

reported by some authors, including Blau, are consistent with the findinr,s
of this study.

However, other authors, most notably Streib and Schneider,

have argued that their data reveal that retirement, in and of itself, does
not result in a lowering of satisfaction or morale.

Leading gerontologists

continue to argue over the social impacts of retirement and consensus on
this issue is not apt to emerge without further study.
IMPLICATIONS
The implications of this analysis of role exit will be presented in
three parts; first, in the context of role theory, second in the context of
aging policy and finally in terms of future research.
Theoretical Implications
In her theoretical essay on role exits,

~lau

addresses a frequent

question; why create a new term, role exit, when there is no apparent
difference between it and role loss, a more traditional sociological term?
She points out the term "role loss" tends to have an involuntary and negative connotation and is therefore usually applied only to such events as
·widowhood or retirement and not to more "positive" experiences such as
promotion, graduation or marriage.

However, from a conceptual viewpoint,

there really is no difference in these events; both involve basic status
changes that are generic processes in social life.

Blau points out that

role exit is a more neutral and more comprehensive term.
Although I had no problem conceiving of widowhood and
retirement as comparable events, I missed the similarities between those status changes of old age and the
multitude of other such changes that occur in earlier
stages of life - until I formulated the concept of role
exit. (Blau, 1973).
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Her argument is convincing.

The concept of role exit breaks down the value

barriers inherent in the term "role loss" and leaves the investigator free
to explore the general properties of all role exits -- their effects, their
duration and intensity, the opportunities for role restitution and so forth.
This focus on the fundamental similarities of all role exits makes a valuable contribution to the domain of role theory.
The findings of this study also suggest that greater attention is required to more precisely define the relevance of role theory and its subconcepts to studies of old age.

On the one hand, some of the findings reported

in this analysis support the contention that the lack of culturally-prescribed
guidelines for behavior in old age has detrimental effects on the overall wellbeing of the older person.

Blau (1973), Donahue et al. (1960), Havighurst (1953)

and Burgess (196) have all argued this position.

"For, as a rule, if they

have the option, older people prefer significant social roles in which they
are able to feel that they are as they were, that is a sense of meaning and
purpose in their lives."

(Blau, 1973).

On the other hand, Streib and Schneider (1971) among others, suggest that
social scientists are over-emphasizing the importance to older people of
clearly specified social roles.

They content that because the early work in

role theory focused on children and young adults, for whom role clarity may be
associated with adjustment, theorists have come to believe that role clarity
is important for all age groups.

Streib and Schneider (1971) point out that

their research on retirement suggests that the "vagueness" of retirement roles
may assist the older person in adaptation and acceptance of his physical decline
and gradual withdrawal.
In the later years of life, the important persons in one's
life - friends and relatives - know who the older person is
and therefore he moves in a world that is familar to
him, and with which he is familiar. He may not need a
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sharply defined extra-familial "role" to give him an
identity or to facilitate his own activity in his everyday world.
(Streib and Schnedier, 1971).
Clearly then, the most fundamental issues regarding social roles in
later life are still not resolved.
new insight to this problem.

The findings of this analysis bring no

In general, the analysis performed here re-

vealed that role exits did produce negative effects among the_elderly but
in the case of the spouse role, this was not demonstrated.

Hore attention

from role theorists and researchers to the latter part of the life cycle is
needed; most analyses are still focusing upon the early phases of the life
cycle and is thus inappropriate to the study of over ten nercent of the
population.
?olicv Implications
The implications of this study for social policy must necessarily be
tentative, since the fundamental importance of social roles in later life
is still

be~ng

argued.

However, some support is available from these

findings for general social policies on family life and the aged.

First,

the study of spouse role exit illuminated the marital problems created
physical dysfunction, poverty and other stresses of aging.

~xcessive

~y

bur-

dens placed upon the healthier spouse for caring for the other tax even the
most devoted of partners.

The dependence and sense of burden felt by the

infirm spouse reduced morale and personal dignity.
Clearly, some help is needed for these elderly couples who have shared
the trials of life for several decades but who fint'I thel"lselves at the end
dissatisfied with the marriage and with themselves.

It seems apparent that

a national policy to institute home care services, at a reasonable cost,
would serve not only the sick spouse but the well one.

Programs developed

under such a policy would provide the needed service attention required by
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the patient while minir.dzing his sense of dependence.

It would free the

"well'' spouse from excessive physical care duties so that greater attention could be paid to social-emotional aspects and other
the husband or wife role.

corn~onents

of

National policies which strengthen and support

this dyadic relationship would greatly enhance the quality of life among
elderly couples, a social unit too often neglected in today's society.
A second finding of this study underlines the importance of adult
children in achieving a high level of satisfaction among older adults.
Those respondents who maintained the parent role, i.e., either lived with
an adult child or had weekly contact with an adult child, reported higher
levels of satisfaction than both the''never parent" and "past parents"
groups.

l1hether this level of satisfaction is due to the instrumental or

the expressive services provided by the children, the fact remains that
this inter-generational bond has: positive effects on the parents.

National

policies which encourage a strong parent-child relationship would greatly
enhance the quality of life of older people.
American families bear the brunt of all.the care, economic
and emotional nurturance, and sense of belonging that aging
families need. Research finds that it is, primarily, to
their families that older people turn for help. (White
House Conference on Aging).
Several programs have been discussed among gerontologists and government officials which would stimulate and reward f arnilial support of aging
parents.

One example of such a program is a tax benefit to adult children

who provide financial aid or participate in the care of aged family members.
Family support and care of their aging Members, without
recognition or relief from tax burdens, save the governMent as well as private agencies many millions of dollars,
staff years and expensive programs. (TJhite House Conference
on Aging).
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Recognition of this situation prompted the members of the Older Family
Section of the 1971 Ph.ite P.ouse Conference on Agine to reconmend tax reductions for family assistance as they are now given for charitable contributions.

To date, four years later, no such reduction has heen mandated

by the Congressional or the Executive Branches of the federal government.

Sue;gestions for Future Research
Havin['; suggested some implications of this study for role theory and
social policy for aging, these concluding remarks will focus on ideas for
future research.

The ideas to be presented emanated from this analysis of

role exits; perhaps if they had been considered earlier, they would have
~onetheless,

strengthened the quality and the potential of this work.

they

are offered here in the hope that they will stimulate further research in
the field of social roles and old age.
Blau's work suggested the importance of role-reallocation as an
adaptive !'lechanism for .:role exits.

Researc!1 focusing on the effects of a

role exit on other roles in the individual's repertoire would be useful in
this regard.

During the latter part of the life cycle, which roles hecone

important in compensating for role losses?

Do individuals who suffer a role

exit equally allocate the newly available time and
roles, or do some take on new prominence?

ener~y

to the remaining

"'fore practicallv, does it make

a difference in terms of morale or longevity hm·J this reallocation process
occurs.

One sociologist has argued that an "all-encoT!lpassini" hobby or

interest is more conducive to successful aging than distributing one's
resources over a variety of individuals and interests.

However, there has

been very little study of this area and certainly no consensus has been
achieved within the social science co41Jllunity.
A second, but related are of interest, deals with some of the issues
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raised by Streib and Schneider (1971).

!fast research done to date on social

roles in old a3e uses role definitions and labels that were r,enerated from
studies on younger populations.

These studies produced childhood roles,

adolescent roles and young adult roles, but once the roles of spouse, parent
and worker had heen obtained, ahout age twenty-five, there were very few
new roles to anticipate for the next fifty years of

livin~.

It is not al-

together clear whether this lack of conceptualization on late life roles is
due to the fact that there aren't any roles for old people or that no one
has really looked for them.

Perhaps it would be useful to drop the role

labels and go back to observing the behavior patterns of older people and
the expectations placed upon them.

Such research

mi~ht

produce new role

labels in addition to clarifying the argument reported earlier of Streib
and Schneider on role ambiguity.
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SOURC:CS OF DATA

AND CHARACTERISTICS OF sgfPLI

SOURCE OF DATA

The data reported on in this analysis were eathered from May 1, 1972
to Hay 31, 1973, as part of an ongoing evaluation-research program supervised by the author.

This data-gathering procedure affects both the type of

data utilized in the analysis and the sample of older adults studied.

For

these reasons, some description of the evaluation-research program and the
service project being evaluated is required.
The service project was one of nine Areawide Model Projects on Aging
funded by the Administration on Aging, H.E.U., designed to provide a
comprehensive community care system for older adults in risk of inappropriate institutionalization.

That system consisted of a network of outreach,

counseling, referral and direct services for elderly in Multnomah County,
Oregon.
During the project planning period, the evaluation-research unit
developed client intake, needs assessment, and monitoring mechanisms.

The

author, under the direction of Dr. John E. O'Brien, designed the required
forms and trained Project staff in their use.

Eighty-eight percent of these

client records were completed by project outreach counselors, located in
four neighborhood sites throughout the county.
were completed by service agency intake staff.

The remaining twelve percent
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Of primary interest in this analysis are the intake and needs assessment records (See Appendix B).

The intake form contains identification

information on the older person and his medical service personnel; a record
of the circumstances surrounding the initial contact and the service action
recommended; and the individual's demographic profile.

The needs assess-

ment inventory provides a record of the conditions and service needs of the
older person at the onset of service.

Part I records the individual's

housing, health, economic and social conditions.

Part II records client

needs for nutrition, transportation, legal, mental health and home help
services.
Items included on the needs assessment were selected by abstracting
and routinizing a list of needs which were specified as the target conditions
for service by the project and by drawing together data from published
technical reports on the needs and conditions of older adults.

The final

draft was revised after 60 days of field usage.
Both the intake and the needs assessment were produced on multi-carbon
paper, one copy of which went to the evaluation-research unit.

These records

were reviewed for accuracy and completeness by the author and the research
assistant and were coded by the research assistant and a student worker.
The coding layouts were prepared by the author.

A random sample of the punched

data cards were checked for keypunch errors and all cards were processed
with a single-column frequency program to locate punches outside the specified response categories.
At the end of the year long data collection period, 2,747 intakes were
completed; eighty-three percent of which were coded and punched.

Needs

assessments were available on 2,130 clients, of which 64 percent were coded
and punched.

Completed, matched and punched intake and needs records were
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available on 1,020 older people.
In addition to these intake and needs assessment records, the evaluation-research unit conducted in-depth interviews with a sample of the total
client population.

The emphasis of the interview was 1) to determine the

antecedent conditions which led to a need for service; 2) to assess the
client's experience and satisfaction with the services; and, 3) to measure
the quality of life among service participants.

Two rounds of interviews

were 'Conducted, the second being of importance to the current analysis.
The second interview schedule was prepared by a research team consisting
of the author, other project research staff and several faculty members from
the Portland State University Sociology Department.

The schedule which was

ultimately developed consisted of the six sections, labeled below:
1)
2)
3)

4)
5)
6)

Service Utilization and Satisfaction
Religiosity and National Back~round Identification
Living Arrangements, Occupation/Income, and Health at Age 50
(Life at 50)
Life Satisfaction Index (LSI)
Welfare Orientation Index
Self-Actualization Scale

The research team determined that

usin~

all six sections in every

interview would be too exhausting for the respondent so it was decided that
each schedule would contain sections 1 and 4 plus any two of the remaining
four sections.

This system resulted in six different types of schedules to

be administered to the client sample randomly.
The interviewing was conducted by two older adults who had also participated in the first evaluation interview series.
supervised by the author and a staff assistant.
ran from December, 1972 to February, 1973.

They were trained and
The interviewing period

The interviewing recorded on

tape recordings revealed that the interviewers were generally successful in
obtaining the required information but deviated some from the prepared
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schedule.

This unfortunate situation was not unanticipated but the evalua-

tion units' efforts to engage in scientific research were somewhat constrained by the nature of the service program.

Hence, some interview relia-

bility was compromised so as to employ older adults to conduct the interviews
and to protect the project clients from excessive and rigorous questioning.
Nonetheless, the data gathered appear to be quite adequate for the exploratory analysis offered here.
The completed interviews were submitted to the research assistant
for review and coding.

All coded data used in this analysis were checked,

and recoded when necessary, by the author.
In summary, all data reported on here were gathered as part of an
evaluation-research program supervised by the author.

The two primary

sources of data are first, the intake and needs assessment records completed
by outreach counselors at initial contact with the older adult and second,
the client interview administered to a sample group by evaluation interviewers.

SAMPLE
The sample reported on here was drawn from the client
a community service system.

pop~lation

of

Because this is a service based population,

it cannot be contended that it is representative of any specified segment of
older adults.

The project clients were selected by outreach counselors on

the basis of service needs and we do not know precisely to what extent they
are representative of older adults in the County.

However, comparisons of

client demographic data with County census statistics reveal that the project
population is older, more. frequently living alone, and poorer than other
older adults in this area and in the nation.

(See Appendix D).
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As mentioned previously, the evaluation unit adninistered in-depth interviews to a sample of the total client population.

The interview sample was

drawn froM a list of 1,404 clients who had been referred to service agencies
participating in the project during the period July, 1972 through December,
1973.

Hence, the client group reflects a representative sample of the service

population stratified according to service utilization.

The final sample

contained 199 individuals, and 142 of these were interviewed.

Of those per-

sons not interviewed, fifteen had been institutionalized, thirteen had died,
and five were too ill to participate.

Another fifteen persons could not be

located and nine others refused to participate.
As discussed in the "Source of Data" section, not all respondents received all six parts of the interview.

Rather, the full 142 adults completed

the sections on service and the Life Satisfaction Index.

Randomly selected

sub-samples of the interview sample were given any two of the four other
sections.

Since this study involves data from one of those other sections,

the final study sample was reduced to 65 individuals.

Each of these 65

persons completed the Life Satisfaction Index and the "Life at Age 50" questions -- the two sections necessary to this analysis.
Appendix D provides an overview comparison among the three client
groups -- the total client population, the interview population and the final
study population.

On most items, the three groups were similar.

However, the

study population contains a larger proportion of females than the other two
~roups.

Also both the study and the interview populations contain fewer

married persons and more persons living alone than the total service group.
In summary, this study saMnle consists of 65 elderly individuals who
were located by a community project and participated in the evaluation-research
interview.

Those 65 respondents do not differ substantially on key demographic
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characteristics from the total service population.

However, it is known

that this service population is older, more indigent and more frequently
living alone than older Americans in general.

APPENDIX B

INTAKE RECORDS

INTAKE FORM B

IDENTIFICATION
Client

Medical (Doctor or Clinic)

Contact Person

Name

Name

Name

Address

Chart

Phone

Phone

C.ase No.

Address

(!

Phone

Rel.

Intake
Coi.mselor

Date

Tract

CONTACT RECORD
Initial Contact With
1. Client
4. ABLE Service
2. Relative
5. Other Organization
3. Friend

Referral Source
1. Outreach
2. Acency
J. Client or client reprPsentative
Name:

How did contact person
learn about this service?

Phone:
Problems Presented by the_ Client
l. Phys. Hlth.
4. Homemakers
7. Trans.
2. Mental Hlth. 5. Nutri/meals 8. Econ/ Hsin~
9. Gen. Inform
3 Social Serv. 6. Legal
If Referred:

Where

If Not Referred,

1.
2.

ABLE Services
1. C/R
2. Prot. Serv.

3. Legal

Describe:

4. Homemaker
5. Nutrition
6. Trans.

Why ?

Central Office Review

3.

Appropriate services not avail.
Referral unnecessa!')' (info. prov.)
Request for sen.•ice withdrawn

4.

No Current need for services

5.

No interview
Specify:

NON-ABLE Services:

PERSONAL DATA

Age
Place of Birth:

Sex
1. Male
2. Female

Marital Status
1. Married
4. Divorced
2. Widowed
5. Never Married
3. Separated

Educat:ion (Last year completedl:

Past Work Experience:

Number of others in hOlll«

Name

Number of living children

1. Spouse:
2. l.l1il<lrcn:
'L Other Relative:

Number of children 1n Portland

4. Non-relative:

(and AHLE

Race
1. Caucas.1.an
2. Negro
). Other:

case: ru.unber) of othPTS in hom...

Commentst

IOA:7/72: Intake

Copy Distribution: White: Central Office, Canary: Servire RcfPrral,
Pink: Institute on Ar,inR, C.olrlenrnd: Tntakt• C:oun,.a·lnr

NEEDS ASSESSMENT INVENTORY
Name:

Date:

Case Ro:

Counselor:

HOUSING
Reoidence 1o:
l. house
2. apartment

3. room

Reoidence 1o:
l. client owned

Condition of residence:

2. relative owned

2. deteriorating
3. adequate

3. rented-public
4. rented-private

l. dilapidated

Facilities Available:
1. stove
2. refrigerator
3. pl=hing
4. telephone

Does the client feel

residence is adequate?
1. yes
2. no

Describe:

HEALTH

Health problema?
1. crippled/amputae
2. chronic illneH
3. fracture•
4. others

Mobility restricted?

J.ziy impairmente?
l. eight

1.
2.
3.
4.

2. h . . ring
3. speech
4. chew.l.ng

tires easily
semi-ambulatory
homebound
bedridden

Special aids?
1. vheelchatr
2. cane/crutchrs
3. hearing aid

Does the C"ltent ft•<'l th11r
his health prrv~nt~ hfm
from doin~ many thinR~!

l.

yes

2. no

~scribe:

Last visit to doctor

If hospitalized in pas.t year, why!

Describe

~nown

Admissionq

months ago.
Nursing Home

Last viait to dentist

-

-------·--

months ago ..

---

Mental Inst.

-- ECDNO~IC

pcrc~nt

Monthly Household Incmie:

lnc0tl"2 Source (Give

for each source • 100% total)

No. persons supported on thia inco•:

l. earnings

%

3- welfare

Social Sec. !lo.

2. social security

%

4. otiier

_ _ _ .%
% •peel fy:

Welfare C:.S• No.

SOCIAL CONTACT
Contact With

Name

P:ione I

RO!ol Often'?

5c~i::i.l

Croups

Hm1 Of ten?

I

Children
llelative
Friencla

I

I
II

Speci.al Proble•?
l. recent loss of apouse
2. recent loa• of relatives or close friends
3. no relatives in county area
4. no friend& in neighborhood

-------Does the client feel i"olat<"d or tn
of more social contact?
l. v ...

2.

QL"'E'd

:\.:')

Comment•:

IOA:7/72:NA-l

Copy Distribution: \lhite: Ct-ntral nffice. Canary: Serv1C"e Rf"ff'rral
Plnk.: lnstttut~ on ARing. Goldenrod: Intake Cn.::-.~rlnr

CU RUNT SOCIAL S Ell VI CE

Agency ( llHd vi thin pMt 7ear)

T:rpe of Service

Contact Person

Cocmnellta:

N'L'TRITION

Problem io?
1. short term
2. long term

Problem an•?
1. cooldn1 facility
2. phys. dia.J>ility
3. recent il.lneaa
4. law motivation
.S. •pedal diet:

Ass1etance now available'?
1. spouse
2. relative
3. friendll /nei~hbors
4. profeaeional

Describe:

Does the client
want home
delivered meals?
1. yea
2. no

Can client
contribute to
meal costs

Does Client want
to Dltt't1ci'DBtP

in a COmr"'1'"•1
din'fn• pro~rel'll"

l. YP"4.
2. ""'

TRANSPORTATION

·Needs esiatmce
1. friends
5.
2. relatives 6.
3. church
7.
4. store
•

to visit'!'
medical facility
co11111unal dining
bank

Types now being used
l. own auto
A. trans. pro~ram
2. other's auto 5. public trans.
3. taxi
6. walking

Assistance nDll available?

Does client want

1.
2.
3.
4.

spouae

tran~portatton

relative
friends/neid\bors
profeuional

A.111Riatancf"?
1. ve11
2. no

Describe:

HO!iE

Prob !em areu7
1. heavy ho11Bekeepin1t
2. light hOUBekeeping
3. aeal preparat:ioa
4. shoppiDI

S. pereonal can
6. healtb/aedication
aaaiatance
7. home repaiT

H~LF

Would client accept hoine
help assistance?
l. yes
2. no

Assistance now •vailable?
1. spouse
2. ri: lat 1 'ft•
3. friend/nei,.t>bor
4. professional.

Describe:

Preble• areu?
l. consumer 3. family
2. ho"9in&
4. personal

5. income maint.

P. . t uae of lawyer?
l'!ho?

6. property mgment.
7. crim1nal

When?

Does the client want
to talk vith i..,.,yer?
l. yes
2. no

Recommend contact

~1~

l. phone
2. office viait
J. hOMe visit

Dt-scribe:

PERSONAL SERVICES

Problem areas 'P
llental Health
l. anxioUll
4. depressed
2. confused 5. frightened
3. hostile
6. forgetful

7. exploited by others
8. danger to aelf /others
9. conflict vith comounity

Physical Health
1. medications
2. chronic illnees
3. acute illness

Ia the client adequately
handling hie situation?

DHcrilM:

IOA: 7/72:NA-2

Copy Diatribution:

\lhite: Central Office. Canary: Service Referral
Pink: Institute on Aging. Goldenrod: Jntak~ Counselnr

PROJECT ABLE FOLLOll-UP FORM

IDENTIFICATION
CLIENT

STAFF

Name

Case. No.

Name

Address --~-------~--

Age

Phone

Marital
St.at us

Source of Information
1. client
2. friend
3 .. relative
4. other

D•t• - - - - Contact by:
1- home vioit
2. phone
J. office visit

CRITICAL CHANGES

Current Situation
1. same home
2. new home
3. "protected env.
4. institution
5. death

CENTRAL OFFICE REVIEll

Describe:

Hospitalizations Since Intake
(5-pecify date and cause)

CURRENT CLIENT PROFILE

Physical Heal th
1. no problems
2. minor conditions
3. chronic condition
4. acute illness

Describe:

Activity Limits
1. not limited
2. limited but not in
major activity
3. limited in amount or
k.i.nd of major activity
4. unable to do
major activities

Mental Heal th
L rarely confused
2. occassionally confused
3. frequendy confused

Mobility Limits
0. none
1. ti res eas 1ly
2. ambulatory with
di!ficulty

3 .. housebou;,.C
4. bedridden

CLIENT'S RESOURCES PROFILE

'""'·

FINANCIAL: lnco'llle
$
Sources (Check all that apply)
4. Medicare
7. Savings
1. SSA
2. OAA
8. Property
3. Disability
3. va
6 • Pens ioruo
9. Other

SOCIAL:

Others 1n Home: Age & Relation

Are ~he financial resources adequate to meet the client's needs?
1. yeo
2. can pay basic bills but no extra
3. cannot meet basic expenses

Describe;

Family Assistance: Relation & Services

Friends: I Contact• & Services

SERVICES: Record all services received by client since Intake.
Agency
Type of Service
Date Init/Term.

Client's satisfaction/ Did eervice meet needs?·

CLIENT ASS ES SHil'T

Does client need services in the future?

1. yes 2 no

Describe:

IF YES: which ones and vhy7
L services nece!lsary but client can seek on own
'2. needs C/R assistance
3. needs ABLE direct services

4. needs 190re intensive services than ABLE provides
5. needs "protected" environment
6. needs institutional care
IOA:4/73:F-O

Copy

Distribution~

~ite:Central Office~

Canary:
Institute on Aging. Pink: Follow-up staff

APPENDIX C

INTERVIEW
LIFE AT 50
J.

HOUSING

Now I would like to ask you some questions about your background.
Jl.

How long have you lived in the Portland area?

Jl.

_ ____,years

J2.

How long have you lived here at this address?

J2.

____years

J3.

Where did you live before you moved here?

J3. 1. Sa.'lle neighborhood
2. Portland area
3. Pacific Northwest
4. Other

J4.

When you were 50 years old where were you living?

J4. 1. same home
2. same neighborhood
3. Portland area
4. Pacific Northwest
5. Other
JS.

IF NOT IN THE SPJ1E HOME: What type of home
was it
a house, an apartment?

JS. 1. House
2. Apartr!lent
3. Room
4. Trailer

J6.

Y.1ho owned that home?

J6. 1. owned by client
2. owned by relative
3. rented

K.

SOCIAL CO?<TACT

Kl.

Who were you living with when you were 50 years
old and how were these people related to you?
Kl. 1.
2.
3.
4.
5.
6.

spouse
children
sisters/brothers
parents
other relatives
non-relatives

93

K2.

K.3.

There were
you then?

---

number of people living with

Who did you spend most of your leisure time
with then?

K2.

--~persons

K3. 1. spouse/children
2. sibs/parents
3. other relatives
4. friends

L.

INCOME

LL

\·mat was the approxinate income of your
family when you were 50 years old?

LL

How many people were supported on this
income?

L2. _____ persons

L2.

L3.

L4.

M.

Did this income provide you with money for
savings or did you have trouhle even getti!"!.,:;
by?

What was the primary source of your family's
income?

---- per

month

L3. 1. could not get by
2. enough for expenses but could not
save.
3. money for savings
L4. 1. public assistance
2. social security/
disability
3. earnings

HEALTH

:fow I would like to learn about your health when
you were 50 years old.
Ml.

What health problems or handicaps did you have
at 50? (Be specific)

:t-U. 1. crippled/amputee
2. chronic illness
3. acute illness
4. other
5. sight impaired
6. hearing impaired
7. speech impaired
8. chewing impaired
9. no problems

94

M2.

Were you able to come and go without any
trouble?

M2. 1. yes
2. no

IF NO, ASK M3; IF YES, GO TO M4.
H3.

Why not?

M3. 1. bedridden
2. homebound
3. semi-ambulatory
4. used wheelchair
5. used cane/crutch
6. used other
7. no problems

M4.

Did you feel then that your health prevented
you from doing many thinss?

M4. 1. yes
2. sometimes
3. no

~5.

Did you have health insurance when you were
50?

M5. 1. no
2. on and off
3. yes

APPENDIX D
STATISTICAL REVIEW OF SAMPLE

96
A Comparison of Selected Characteristics
of the Service Population of 1404,
the Interview Population of 142,
and the Study Population of 65

STUDY SA11PLE
N

= 65

INTERVIEW SAMPLE
N

= 142

SERVICE
POPULATION
N

= 1404

AGE
Over 65
Over 75

80%
45%

44%

82%
51%

20%
80%

25i:

2n

75%

73%

in

75%

72%
20%

63%

8%

8%

82i~

SEX
rlales
Females

LIVING ARRANGEMENT
Alone
With Spouse
With Others

26%
11%

MARITAL STATUS
Harried
Widowed
Other

30i~

20%
53~~

58%

22%

19i~

54%
16%

44%
82/;

50%
84%

INCOME
Below $150/month
Below $250/month
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OVERVIEH OF STUDY SAMPLE
CHARACTERISTIC

N

%

kse

Under 65
65-69 years
70-74 years
75-79 years
80-84 years
85 years or older

13
13
10
11
11
7

20%
20
15
17
17
11

13
52

20%
80

13
38
14

58
22

59

91%

Sex
!.fale
Female
Marital Status
Married
Widowed
Other

20~~

Race
Caucasian
Negro
Other

6

9

0

Place of Birth
Pacific Northwest (USA)
Southwest (USA)
Northeast (USA)
Southeast (USA)
Midwest (USA)
Out of USA

20
4

3
2
32
4

31 %
6
5
3
49
6

Income
Under $100/month
$100-$149
$150-$199
$200-$249
$250-$299
$300/month or more

7
21
20
9

3
5

11 %
32
31
14
5
8

Sources of Income*
Earnings
Social Security
Helf are
Pensions

0

53
14
25

82 %
22
38
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OVERVIE\,r OF STUDY SA1lPLE (Continued)
'"
/,

Previous Occupation of
Respondents
Top Professional
Professional
Supervisory
Clerical, skilled labor
Lower Clerical and Skilled
Labor
Semi-Skilled Labor
Unskilled
I~one/Housewife

0
1
4
9

10
17
10
14

2%
6
14

15%
26
15
22

Previous Occupation of Spouse
Top ?rofessional
Professional
Supervisory
Clerical, sl:illed lator
Lower Clerical and Skilled
Labor
Seni-skilled Labor
Unskilled
None/Housewife
£.lank C~o Spouse)

0

1
7
7

25
11
2
6

2%
11
11
38
17
3
9

6

9

2

3'"
lo
14

Education
None
Some Ele~entary School
EleI'.lentary School Graduate
Some High School
High School Graduate
Eigher Education

9
14

19
17
4

22
29
26
6

Number of Persons in Home
One
Two
Three or Hore

49

15
1

75%
23
2

Relationship of Other in
Hone*
Spouse
Children
Relative
Non-relative

11
1

3
2

17%
2

5
3
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OVERVIEW OF STUDY SAMPLE (Continued)

.."!,
Number of Children Living
!~one

One
Two or More
Nu.~ber

23
16
26

357.
25

40

of Children in Vicinity

None
One
Two or '.,lore

37
18
10

577.
28

15

Type of f-esidence
House
Apartnent
Roor'ling Situation

31
33
1

48%
51
1

Ov.rnershio of Residences
Client-Owned
Rel a ti ve-Ov.rned
Rented - Public Housing
Rented - Private

26

40%

0

0

20

31

19

29

2
6
57

9

88

14

22%

Condition of Residence
(Cou.~selor's Assessment)
Dilapidated
Deteriorated
Adequate

3%

Health Problems*
Crippled/.A!!lputee
Chronic Illness
Acute Illness

48

74

15

23

60
5

92%

21
44

3 ?"1
68

Health Problems Nentioned
Yes

No

8

Impairment Mentioned (Sight,
Hearing)
Yes
No

-,.

100

OVERVIEW OF STUDY SAMPLE (Continued)
N

%

Mobility Restrictions
None
Tires Easily
Semi-Ambulatory
Housebound
Bedridden

5

8%

28

43

20
11

31
17

1

2

Activity Restrictions
None
Limited, not in major activities
Limited, in some major
activities
Limited in most/all major
activities

6

9%

13

20

25

38

21

32

Yes

55

No

10

85%
15

Eealth Related Limitations
(Respondent's Assessment)

Last Visit to Doctor
Within Past Month
1-2 months ago
3-6 months ago
7-12 months ago
Over 1 year ago

39

60%

13
5

20

5

8
8

3

5

Hospitalizations in Past Year
None
One or more

45

69%

20

31

29
11
25

17
38

40
11

62%
17

14

22~

Contacts with Children
None/Never
Less than weekly
At Least weekly
Contacts with Relatives
None/Never
Less than weekly
At Least weekly
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OVERVIEW OF STUDY SAM?LE (Continued)
%

Contacts with Friends
None/Never
Less than weekly
At Least weekly

14

22%
20

13
38

58

7
58

11.%
89

Recent Death of Suouse
Yes
No
Feels Isolated and Lonely
(Respondents Assessnent)
Yes
No

*

Duplicated Count

27

42%

38

58
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INDICATORS OF CURRE:n ROLE PERFORMANCE

N

%

49
11

7'.Y.
17

Others in Home Now*
No others
Spouse
Children
Other Relatives
Non-relatives

1

2

3
2

5
3

Number of Others in Home
One
Two
Three or more

49

7Yo

15

23

1

2

Marital Status
Harried
Widowed
Other

13
38
14

20 %
58
22

13
52

80

Spouse Role Now
Yes (ifarried)
No (Widowed, Other)
Number of Livinf' Children
None
One
Two or more

23
16
26

35 %

25
40

Number of Children in Vicinity
1~one

One
Two or more

37
18
10

57 %

28
15

Contacts with Children
None/Hever
Less than weekly
At least weekly

29

45

11

17

25

33

36
29

55 %

;~

Parent Role Nm,'
Yes (Some Contact)
No (No Children or contact)

45
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INDICATORS OF CURRENT ROLE PERFOR.'1A1JCE (Continued)

.·.

v

"'
/o

Type of Home Now
House
Apartment
Rooming Situation

31
33
1

48 %
51
1

Incorae
Under $100/month
$100-$149
$150-$199
$200-$249
$250-$299
$300/month or more

7

21
20
9
3
5

11 %
32
31
14
5
8

Source of Income*
Earnings
Social Security
Welfare
Pensions
Currently

0
53
14
25

82 %
22
38

0
65

100 %

55
10

85 %
15

5

8 %
43
31
17

~mployed

Yes (Income from Earnings)
No (No inco~e from Earnings)
Current Health-Related Limitations (Respondent's
Assessment)
Yes
No
Mobility Restrictions
None
Tires Easily
Semi-Ambulatory
Housebound
Bedridden

28
20
11
1

2

Activity Restrictions
None
Not in major activities
Limited, in some major
activities
Li~ited, in most/all major
activities
Li~ited,

*Duplicated Count

6

13

20

25

38

21

32
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INDICATORS OF ROLE PERFORMAJ-JCE AT AGE 50

N

%

Others in Home at 50
No others
Spouse
Children
Other Relatives
Non-relatives

12
39
21
3
5

18 %
60

29
5
8

Number in Home at 50
One
Two
Three or more

12
27
26

18 %
42
40

46

71 %

Leisure Time Spent With
Spouse/Children
Sibs/Parents
Other Relatives
!fon-Relatives

1

2

0
18

28

Parent Role at Age 50
Yes (Children in Home)
No

21

29 %

44~

71

39
26

60 i.
40

17
11
23

26 %
17
35
6

Spouse Role at Age 50
Yes

No
Location at Age 50
Same Home
Same neighborhood
Portland Area
Pacific Northwest
Other

4

10

15

45
20

69 %

Type of Home at Age 50
House
Apartment
Rooming Situation

0

31
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INDICATORS OF ROLE PERFORMA:iCE AT AG:C 50 (Continued)
'"
lo

Income Aaequacy at Age 50
(Resoondent's assessment)
Could not get by
Enough for expenses but no
savings
Honey for savings

9

32
24

14%
49
37

Source of Income at Age 50
Public Assistance
Social Security/Disability
Earnings

6 "1lo
5

4
3
58

89

58
7

11

Breadwinner Role at Age 50
Yes
No

89%

Previous Occupation of Respondents
Top Professional
Professional
Supervisory
Clerical, Skilled Labor
Lower Clerical and Skilled Labor
Semi-Skilled labor
Unskilled
1-:one/iiousewife

0
1

4
9

10
17
10
14

2%
6
14

15
26
15
22

Previous Occupation of Spouse
Top Professional
Professional
Supervisory
Clerical, Skilled Labor
Lower Clerical and skilled labor
Semi-skilled Labor
Unskilled
l~one/House,dfe

Blank (Ho spouse)

0
1

7

2%
11

7
25
11
2
6
6

11
38

51
14

7 ulo

17
3
9
9

Previously Ennloyed
Yes
lfo

~,,,

22

lOG
INDICATORS OF ROLE PEH.FOPJ-tt1.:1CE A7 AGL: 50 (Continuec)
".:.: .
E~nloyee

Role at Age 50
51

78 %

14

22

Yes

16

No

49

25 %
75

Yes
~fo

Health-P.elated Li:nitations at
11.?.e 50

*Duplicated Cou~t

